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Tt. 206] ^ 2^7«Tgiiri27 i 923 ' 

N 0.206 ] NEW DELHI, FRIDAY, ALG UST3, 20fH/SRAVANA 12,1923 _ 

aiftRjaRT 

f^«KHnqjl , 27 1P?TT^, 2001 

TTR 3it 3IIT/Tft3IRT;^/S14/2001-2002.—3lfnf¥w, 1976 (1976 ^ 21) ^ ^ 30 ^ -37;^ 
sr i pw^' m TPfrrryi; ^ H SfT ■sprfl^TPT sfrl fTpl siti: yi41ui 

• Mi l Hiili '^111:%% ■'j4 TTSjfi i^n(V.SKl f'l^-iRiRan ^-tmit, 33eit^: — 


wqm-I 

1. Rf^'=Tiq,3nT»T3frrMMi_ljl4l :~ 

(lij ^ TTJm '^' ^5^ a<hlVH flld^ ^ '5JVr# I 

till) 

^ ■^' 31^«^TWTl^%ftT'^'«(Tf*1^?WTTTCT^'W7TC^'^’^71Ti3T^ 

(^) '97 3T?»4I^ ^ '93 Sff % 31TNR ■qr ’qr, 

(73) ^n^farTT7^^91 %51^W71795K917779717997Nlf^:7Tl3T=97PRPf^Tri?Tpiyf^ 97 xn;-(fift | 

2. nRn r n ri t 

^ fqfwtf ^ w 9it^ 9m ft99 91 tM % 3lf9^ 9 lyt-— 

(91) ‘‘3Tf9f999'''^91^f^919Nf91»ffl#199,1976 (1976 99 21) aiMllil I 

(73) ‘‘f997Tl99”'^ft7997, 1987 99 9irwft9 3rf'l^tl 

(9) ' ‘ 9lf99n7t'' ft f>lPl9H 5( 1 ) ^'91^79# 3lf9^f I 
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(■ET) ‘' ^ 3IVR qir>T '^TNT 'STftmti' f I 

(^) Pier'll. Ha<H arMrrt I 

(■^5) " ^IIOI CIC'HH'H ^'IIOI '^’SniR t(nu| Ofn^ t^(^ STf^lTllfl iir^Jlfl % I 

C^) Wft'3prTTt'^3nt»T^Iq^'3RTT4%31 

(^) “ WT arfwM % rft^ ■^' 3T«zra 3^^T % rft^ ^ -qT^^nftTT 

3Tf>T^ 11 

C^) "^^^"•^'fl HrwnaTI TrTpT^Tt :— 

(T^T) CW^m) 

(■^r) ^ 3fl^, I^T^'^IlFT t; 

(tt) 'wq ^*<«bK^ SK I 3TFiFfwf^^^q*^^^vl, 

(3) “'3Fr4wd”‘^ WWT3(^) (2) 3?R (3)R (M-ir<W afR-^rrt'’-^ 

'fr VIlfilM f, ■3r^'#T3^''!^3tTR7^I'3TKft'f I 

(■ 5 ) “ mR^k ” 3TRi*fiRt ■qj <t)if->iii'0 ■'fft ■qf?i (■JTfi;Trf%/Ti^ vfi z^f) afk 

^ '*TOT-'PmT, Hif 3?R '*0?^, '^it »f)4'»?i'<^ "'IT f, a#T^ 

(3) “ 3TRT«FTtt” 3(^)(1) ■^’ -T? -^f 1^ 'It TI 3frf^ f I 

{^) 3PTlt<i alR'riT^rffepff %IWt Min^ 313^ 1^ ^ 

wi ■^’ H' l ty z Ri^it "^nxjj ■^twirr ^f 'SrfRwt "b4’ciiJ} ^ mRimki vtv^ 'tottjjjt ^33 

tl 

(IT) "^4^"'^'^3ltTWnT| 

(Kf) "Tipit^'t^fi'’'^ -snmIUm 'Jwsrf^talk 

(t; ) '‘TTR73Tr4’'I^'’’^3f'4H'^>prf’’r'T4f RiF^RT'lT3'Bf4Tl^ 'TTTTT^R^ ^5iraT aiftrailfl', f^'H"t)l^t^ *-4itl-Il % arRPfilft' 

srRr^t 1 

mxm-u 

aftr w ^<ff<*.<u t, fM^Rw, -qlM^ wmiRti 

3tfij*iri<jT3ltT<!*>4'!illR<lT'^’T>(I«*)<Ul : 

(^) #5F% arRl^^nfirff alR ah4-nllR41l'^fTHI:J'HK 'iiiy.Mi : 

(1 ) StfMcFlfl' ll^Pf 

(i) T^-I 

(ii) 

(iii) ■^lfi?T-m 

f3?5^ H<;ilH 'Sf’^ ifFTT : 

(i) 3#raTlt 

(li) wsnwi^ 
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(ill) 'sra*?^ 

■sfrc 31^ ^rmPT aflr ftnf ^ % arjRtT^R ^ wr-rrr rt f^iPHl^M 

f^TRl -illH I 

(2) ^-Ts; 

wi 3Tqhi^fefW--w-'?3r3U^. 3Hi!iif?Hi^«b aftr 3T^ 9>fmf, -f^ ■pr^vm 

■'R’Sd ^ ■frWiR % ^ RRR-RRR RT I^Pif^V ’^mj; I 

(3) TRJjf-'R : 3nJtRW?M 

aTRt^-T f?^Tr STcrf^ ^l 58 R-W-'H^'?iqif «b, afTTPprf^ 

^RtTP^T^-W-fTTiI^ RR^Rt, ■grW RT^ 3^h: 3RR ^PiIRT, pH^lsb 'SRT 3RR5R % 

■'^Rf^RtRR ■RRR-'RRR RCftW^f^RTT^I 

(35f) ^ I^piM*i Rit fVi<3l st «(in 33tJ >151 d'lmi 'Jlln'ii 'Pp % fVil^ 3il^'+iin.*if RT **i4'q|R'^ ri^I'ITrt 

Fi: RRR ^ 11 

4. 33WRft H)tfT4 r O 

FT WRRRf Rtiti) yRi<^d «(m % clci ' 5 '^ Rf, 3IR:R53'^ 'RRTRTRT %arKTRlR, RTt "RRR-RRRR3 

5 K 1 'JllPI P^iy, Rll*, Rh^fl fqf5(i"c RTFRt RI MRftRfil *>^Pw R5t f^lftRipR Rq<t 3^t77RT 3 TrRrR 

Twf Rif 60 1 Vt sRTftiRr R?r smRi % tr;^ alk/Ri ar^RFft an^jR rt fii4iP>n rr rtor % ; 

R? f^ TT^-f aiR/'RT 3TfRMl 3TTVR RT i),*fi fi^PWRi RTRT^W 3fRi % 4<i*n;i ^ RTf RRO^ff I 

5. ^ ^3^ 

( 1 ) arRmfCRt % RRR ■^' a^tTra Rt#W 'SlfRRnft #TT I RRpRrftqf % -RRR R’ RFRRWR R#3R!Td -m ; 

1%Rft;RF?fR^T3Rr %R3;R3Rit^ R’^RR^R’^, Rt'ispfRlftRf % RRR 4 RI R^RSJ Pp^Hw "STfRR^ I 
(2 ) fRi RRt Pl^iPW-li fRpRTR 4 RRt RRRftm % ftTRTR srfRpmT^ RRT 29 % R^RR ^^vROr RTRHTIPRRRTRRT^ 
fRRRt % arfRRRip I 

(,3) 'tRrRft'^'^' 3TR-^ RF# R3 3R^ 3=ffiRPRp ^ R Rf RRp R?t 'SRT RRT fRRffa RT RI 'Rtl T ffl'R fRfRT^ 

Rff'RRnfPR ^jRTRm (%e^) rrir-rrrrrt 3RRRTO^i 
( 4 ) SR^RT—TtRIR^ RpTST^, 

(RT) RTp^RTTr RR^RiTRRRi^i, fRRRftRT^/RfR^jftf^RTFt, 

33RRT 

(■QT') PrRR RFft/RlR % ■pt?)'■ 5 x 7 mP, fRRft %RTR f^RTIT ■pRIT FP RT f^RIW RR^ RiT RRR ftiRT 

3Rfl RR R3 Fl^f'^ ■^iRnr RTR Rfft RpRT : 

RF^ RR PRT RfP; Rtf^RmfP RR RmFt 1^PRRTFTRp^ RRT PRRTR %-3RR R^m R WT,t:rPwP Mr 

%3TRrfpR 'aPjtRt 3ptTRT?'%’^RR%%33^iRIRR'^t, RtRTr'yRp^mRTTRRh'^T^^tRRiRTil 

(1 )y|trj|i 

RTRT Rip'^RTapHt 4 ph 1 fnyPw R3 RT^RT arfVRiRpRT RRpRRp 3RJ^J]Rf-II % 3R|RR iRRRf ’^RlftRi PpRpR Ri RR R UR- 
RpRRT M'^^n RipRT I 

6. ^RRRR3ftT»4^ 

PvPl R'H 3R a f P R ^ng R pRiRp RpRiJ^'^f P^RPP RpRRR3pR^4R arfRRiRpRTRi^RTfpR^’^RRRn, R% 3pPt%TR''?PPfR-TTRR'5RHn: 
rPPfPrP, RTt 3#4pRRRR5p RTR 17 RiPW4RI (, 1) % aiRfifl TRRiR ’ERT RRR-RRR RT ■ftpRRpPtR RiP RHp I 

7. <RI Ult**T 

’tRI’^’P%Rp -SRP^ Rpp lR<^Ri^1^TgP^ % RTRIR % PTRR=iP R 34 RIRP % 3TgRK pRRpP Rp RR Rt % Pw^ 

a-HR PPRpR RR^ % RiRp pRRR 3TTRR FPrP ; 

RT^ RF P^ RpR RF RRjf PP^ % RfRR^ ■^’ RR^pRFRRRRT'^, Rp RF "aR PRR RR 3ppT RTRT RR^ RR RTR 

rfPfPrti 
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8. TiMi(rT 

^ 'SPrftl %■ ■JTlfRT TT^jTIT I 

^ TirfHt ^ arrftpr ^ -ari TT^pr I 

(iii) ttis ^ fri? '^Mw ^ Ttnr, m 

3PlfV^ T!lf[ 37l^ftT % f^ ^ 

TltPT, f%^[f^37lfV*B7Tt‘?roThT'’Tlft^'^ 3()4f4wr SPsrfV % 'aiT ^’’ll I 

(v) 3TfijjprfI -qi % '•Tpn^ ^ qMw qft 3?arfq, OT pft "n^ aromw ^ qfV finr w -qr 

<iq ^ <^1 <h "H^qqqq^tf'T^qr^^q ^fwqtq^qqq) i^iA qr ^Hi'^i'i ^i^rnt i 

9. wnftqinii 

(1) qrf^qqft^^'. gffaqqftqr % 3rpft qMyr qq tqqi qq iyq^qR?fr 
3Tfi^qq<t qr qrrf^ q^t ^ qjt ^ wqt-SR ftqr qmpTT I 

(ii) qfi?qMwq{tq^qi3iqfV, qftrqtt^^, qftqqft»<^q5t34qfV%TflTiq, qifipw^ qft qy qq ?t fa- 
aTfVqqdqTqj^qrf^-Jwq^qTW^tqiTq^fHq^jq^qiflrt, ^ ; 

(<P) 3fPii^qTqq^qrft%qTq?^^f,qqq5|^^qn^Tiq>q^qqqI^^aq«TO^q^Tiqq'^‘T3TTr 

qq i8|qq ^ iqqiqT qf^ ^ q?qqft-ff I 

(w) t^q?t^'5ftqd<qn1%«?qt^f^aTftrq5i^tqTqpNfrf[^qqr^^\ ti^-«#qqqTqrqiqftfqf*!5qTqnq^ 
firo^ -g^ q^=qff f^ ' Vi ‘iq r qr i 

10. qtft R ^ K f Kmqtft T Ttnf ^ 

( 1 ; (iTf) vft aif^qirf[ qr qjtf'qn^ qr -qpl -qRt q ttsf^ qr iqqm ^ % qft Pi^^w 

qrP^qq^qit W^vq^'^qH^ft;»^i%qT^^''3TTTt=ii^q!^q!ff fi^ni 

(ij) ^1%q qft ar^ftPT arqfti Tq ^!WR ^ :— 

(i) 34ftiqnf^%qTq^'^'Tftqqift^, 3flT 

(li) %^ q)4 qi {) %qrq^'4‘~<;fq?qi^i 

(q) t^^gTfirqq^qr q nfqi O grqqq-fiTPm^ (qr)%^%qTq^-^', 
qTRr^ q[t siqRi % %q % qrm T!Fq qq qqqr wrr I 

( 2 ) qq-Wm (i) qm %7t?I -jq, qt qilt qj qqfqiff, fqm% fq^ ai^^rmf^tq; 

qT ^qiP gq i T^if^qn f, -Pr g ft q qrfVq^ % frtftrr ^ 1^ -ilqi ^ qqr qiff q^rr srqqi Tqrqqq qff ^ 

3 i[^yiiqft*qi i -4 qi ftq t ' ^^qr3q^^Rrq'^-3TftTq?T^qrqp^'tgqTi^qqT^qFmqqq^ »ftqtfeTqq<T3fi-qqF^q^#7T, 
qrq qqf^qw ifrfiiqiid^’^^Wirqq^'ftw^i 

; I ’ ■ ' ' ’ 

^ ^q pWI 

q[q f^ql qr q^l PinRitt ®hi H^qi ^imi i^qr ®ini^ ^ii 'iii^ Ri)^i qqi '?e 1' vsti^ 

FTTOaTgwqf^qTstqrf^qqf q'^Ivqf[qnTt qtqwqrPiqnft^^tfw 3q^qfftqfqn^qfr%TO'’5qfqf^FTq%q#irT%%TT 
^3q srfqq’i'O qr qqpqiff %)■ ^rj^nqfqqi qii^fqrflr^f q?! wf^q qm qinEn i 
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11. sifiraffrir sftr 

(1) (i) ^i«tiPi(3fiTfrTTT; 

^ -qF ( 2) ^' TtMt SRT f^ ^ l Ri^ l RfflJ IT, 3(m 

r"h<il 'ff -Hh*! ^Iqif'i'^f^ "tn % ; 

"^F ^ fw Tfi ^-■ftrf^RTT % FFn 'ft 3Tftwift -qr ^^iftnrft ■q?r fft ■ftmftrfn ^FnFn, ^ irtr % 

srfftwift % FTfT^ ft "^fTtr ft #3 -TFift -sftT ftr-JiTiift ft' ■Qiifr'R#! ■'rpft ■aft fftfftrF ft’ itfei ft fF^i ^ ftft 
artft^fiift ■qr ^ft'siift -tft ir^ft -ftr Trrtrft ft' 'ftla '*iftfft ■*nT*)T aft^ -ftr ■riFfft ft' ti^ -Rfttft 'ftr 

aftftt WT?;: 

■FT^’qF 'ftftpa'i-'fftfft^ (2) ft'fti»it'ni^3nFMia-ftf 3Tg?nT54«aT!«%3iTft?Tft aroj^srfftaFfTft'qr^ft^ anftvrfftt^arft 
'ftar arwrai ■ftr IVftr 'ftr Iftiftafl ai'^rift^ri ft t ftft ■ft'fiT ar'^^FftiTT fftM "Tt: ftrft ■#! "aift 

3TWft4%'ftFT'fftftFftHl^fttft'FF'M^^ftfftr3T«T8JOTfftqTWaTlft?T^’Tir«(« a^T ft’ftftfftn 3Tfft^ ^ 

FfT ■5HF ft ■»TFm fft^ ^Hn^TTI, ftft ftp 3TKq(ff 'ft -snftTI "ftt ^ 'fft^ 'Ft I 
( 2 ) ^3WW ■fttft ’•F'FJF ft ^ ■ftftf FTFFftf 'FTPft T3?f) 'ftftt 'iftftF ‘jaftWr wfftftl ^ "Taa ■SRftlT, ftt ^ 'JlftW '^ftTft 'f^' 

aq-fftftm (1) ftr aig^R ■ftsift aftft^Jift ■qr ffiT ■ft^ifft'pi ^ ■fft^ wit "*nfftii ■*n ■a# i ■qF 'ftftftr ■qiftqT ■ftft arfferoft ^ 
«hft''^ ■ftr ■TTT'Tft qft ■m*T-FFTq ■qT 'jaftw '^iftft aftr arTa?^ ■qit fftqqfT^r ■qftft i 

SS'H fftftPTF ft? qftlFTT■ft? fftin arfftqrrft 'V] q?ft^nft, 'Ji'H-RiP'q qft "qFPTT ni<l<a Ft, Jffftqrtnl qft ■'jft 

fttft Wft‘*TTftftft?'fft®ft'*TFtftft?3TTftFftftqftT1lfft^FtqTl'ftt srfftqnftiTT »h4^lft ft?ft^'RTFftr'ftftn"qFft WlS^ii fftftf 
3T^ arftirrfftFT »fft 3TI5 ♦, ^ ■31T-ftlftft % aftftR 1ftn ftT#T<?F Ftm ^ 

ftm-fW*, tjftt'SftftTJTf-gTumftTT 

12. ■ftftT-ftSRT# 

ftq?'Ean'qfttF?3ftftqiTft-qTqiftT^|ftft7ftftT^ft'ft^^Tm-'TmqTlftqtftFfft?T^TTXT^«1TF^FWftqT-ftqT-'to?^ InTlfftn 
M'T’i ft <<ai 'W37TI fftrifftF 'Jiii'^ilft Piftn isl'ft I 

13. 

Ci) ftftraq-fftfftq^ (3), (4), (s) 3% (6) ■ftr'aqftftf FqT'«ftft^'^iq^--’?TTR'qTwft'fft?T3;^fftft7if ttf -qrftfftftftf ft? 
anzp-ph aftftqjift-qr qift'qift'ft? MPftqi ftqftft) 1^'^«Tq?TfttTS5m’TjfftqTF«F'ft^ftft?3raftF’ftqft-'qTT:'^|f'?iqiqftrTni 

(ii) 'F’T ■^ ■ftft?'5I1T IftyfRn fftilj, 'TT^ 3fF?RT?ft ‘'TT 'qft Wjjft aft aTFRTT ffti'Hl 'fliy.'ll F*IT 5'ft 

arltmftftf ■qr ■wWftftf, ftqr 'ft qmtii 'Ft, ft? 'ftHr fftrqr ■wjttt i 

(iii) (q?) fftiftt■ftqft■qr ftqi*iH ft aftftqirft"qr T-ft^rift 'qftqft’^FTqft 'iuiiian■ftqft ■qr ftci'ini-i ft ■anqftfft^jfftq 

qft TTlftlST ft? ■na;»^ ft'qft wjftt I 

(is) ■aTFT"an■ftrjFf■qi ftfiiftiFft"VMiq■ftqr Ri«ik■F iftift■qraftftq? nql-io arf^roftm 4)ft’"^i0 '^, nar ■sHq?! MAnTT. 
qRwTT ■qft ■q’qqi 'aqqft ^nftt '^tq? ncft 'ft? ftq*l ■qi ■ftqaqrq ft ■aqqft ■qfftnqr ft? naj'f ft 'qft 'wjTft i 

(q) arFT'ftft''lftqift'ftqft'qi'ftFqqTqft''nqH'ftqi'fftnTRqTft''ft’qT arfqq?q^r=qqaTfftqqft'qTq?ftnTfi'^, ■qFT'aqqft 
qRwm anft ■atq? 'sf^ ft? ftqft qr ftrnqrq, "ftm ftt ■qrqFn Ft, ft? ■narft ft ■fft qffta qft ■wrftl' i 

(iv) ■ftt 'jFTjft^arfftqjift'qT'FniffTipqqq? fftn'ftqiwq, aiT^tq?q?iftfft'qq, ■ftfft;qq'TR, ■q^fqi?Fftft?'R?qiq?29 
1980 ft?qq ftwi i(Hi, 2-17/79-aTR. am, ftt. 'CRt qRqif^iF livitfftF ftniqffti■qit ft«b Bin 3imiij,^qft niOia ■qft'ftqr'qft'ftqTft' 

ft, ■OTTSTwnqftqft'?ppqft''aqqft'qRMmqft'qnqT'Fn'?RFq5t'Fn37ft'fft?'nftt'jq^ftq3Tfftq?KtgfR7qT (ftiaiaKRflF^Kiftqftftaiq 
TjTrarTirTa^7^-!^ijFTOftq?fftTgtq?ft^,qF)fttft??mqmft?i^^ 1991 ft?qq wit ii-3/90-am.am.'ftt. (i)ft^ 

■qFft "fttijq ■ftrsrft ■qr ■ftqqqiF ■ft? amrftq aqft qqft arfftqiiftqf iq i^ftqiftqt" qft qrnTi: ■qftwT ■q^ ift I 
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^ JfTPTfeT %Rt ^ HKla '«rI wf»TR UBUI *b<^ ^ ''RFR ■iR'dfll 3TKftiPf ^Pnl% frlR 

^ 3T’^4^’WT 3n^ Ti arof % aq^^TR I 

14. UtO-lPl 

m?IHRl %'frTTI 3TFt1^ 

■'pNi "^rTT "^WITT'!' : 

fwif % ar^HR ■^sitUTiI I 

15. TJTqra#T 

R1 -^TfT RT ■pf ■p4l4[«tR>J| hflfl’y "^IT 3R^ ^ a^Kltfpl iff, -Ef^ r«f*1I RtftR 

^IFTT^ ^ ^ ■‘ft ■^RIR RWI'^fthr "311RW ■! I 

aiKini-iv 

Sir^TOT, 3l^9IRnT1^ SFftH 

16. (|,'jII?!i'I 

3TfKTOTfl'’RT '!+i4"Ef|<| ■^ifr'JFI 'JifitshiO'Rt <^4^i'0 pi'ii 3|R'3^1^IRTI^’^’IREff'^eiT 

'^l<1-pf“I^, n*Kl'-ft Pl'H5(“I ■^' "3^ T15n W^, ^ Pl?ii!ii5«K 51*1(11 afh;'f'lPT RT 

Rmm^i 

17. WRIRl’lJTt31I^^3I^;q^ 

^■^EIiT3fE^ 3TfT5Flff'Rr^F4^rft'?^W^P^F^%3I3^'^‘^^ J6l'llTI«fT'ar¥t ■RI '»(Rw*fl'5RT 

-TqrpT Tfij ^ 37Kf^ TJ^ f^f^Tlf ■«f)I 'ft 31TI^ PimImI '*111^4510) TOT 'TO fl I 

18. 111 M-fl<JdT ^^RTIJ: ^ 

aifREFnfl '^\ 3ri% in^’ % T^ TprftRm #i: umai 

■JTOT^ W T %ff[ -ntTfpT Tlfifil ■SRt TT^ ^ R1 ^ RT 31^ ’'llff ^Vll, ^ ^ 

^ 31^ TfTffeWR^ ■gRT ^ % ftlR "*11^ ^ ^ ^ ^ ^^ ^ ^ ^ ^ 

% 1ilTT -ff ^ I ^ T[f^ % %R MC^ofi eh^-^l-D 31 ^1^41 71. 1 ^f RF '^4«ll «A‘II I 

19. '^RFfeTiT'^ (;iRlro( 

3 RirRT 3lfRR1T^RFSFf^t^^^^^11TqfIi3:nfT'^11^7fitR13lkt^^fF^ eATimi 

iRqiRt sifriRlTfiRf, 

20. TfR,\rs<il til'Ki'I 

Riti ^ ^ a^ir r^% ftRT ^ f^p1 rt wiwft Rfr rt M'6if5!in rfI ■^, ^ 

nRRn ■^' arfiiRiR '^’ I 

Rifi R[ -3#1^RT^4RRtRW3ITf^1^^T^‘^^f^'=^ RT RIRlfm, 

TTRRRfr Ft RT 3T^RTfRRi, IRIRiR, fTIR 3T^R Rt RtR Riff *A'U : 

^ ^ srflRRRl RT RRtRit ^ fRRlI RRUpJW ^ r4fRT TRFR RtT 3T^FfW ^ 3T*RfT wf^f^, 

^;7;TT7RR7, ^RTRRTf^, Rlf^ aiREfT RHlPiR^ M'^PM R1T 31l«tiPPl^R>l^ tpi -?T1^ % aiRPT 7F^ y^RRTRFFl % fa 

3tR| ^T1% Ri|Ai(H41'f RHRf Rlt^ RTRTRR^ : 

TfT^ Rir irt % FR RIRi -5^ FIR ^ ^ tr; RR tRT RfF W1 RTftTOlft ^ RR^ ^ ^HcSvi 

kRI^, I 
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^ T^TFrt % ^ M*(V 'titiii % Tj^mr ^*111 

(ii) H'j|'+fl ■'IT 'tiHlifn %■ ■art 4ftqiT 'fe^fT % '^iTTpTT'T '^’ "tTT tr itr tnmiTR ’^f 

HCmni % f^TT^ W^k % '4)|4 ^ "SR RiPikn ^ ''TPTT ■jih!_‘|| I 

(iii) '3lf4»b|{l ■RT oh4’^l'fl H'Jjft % [4-11 sfiT •^^'^‘^1lR'^ "htloHl ■'TiT Pi4?'1 Ptiti) 

^■RTai^'4TR^%, sTftrPm, 1956 (1956 •sm 1) •RT TTTORR toft aT^ 3T#T ~8TrHT gr^fan 

i^, c^ipuiprtjijf) y4l'Jl'iT ^ Rriy, w<“bl4 kf^Rl % Tf^R^P^iT’'T, y'=i4l ^ HU*?^i HTR 1^4 ^*il I 

RT^'^aTfwrt'RT (!b4'irft'RlTHl?4^ 3I1 VPtRR, 1912 (19122) ^7TT ^H*< ij yi fakl 

WfMfn^, ■art irinv^<ui srf^TpTRH, i860 (l860'Rn2l)'qiTTWH'1'5P?^1^Rft'fqfi4%3T4h 
^ ■RT %lff yifcf'W<6, ^ 'T7^H«hl^t TTfMrfI % Tf^T^jlshTIJl. !i|8|fl4 ‘RITTIP^'^' ♦TTRI^'^TOTn^ I 

^ ftni; ■RTi ■'TTm % 1 

22. 3Tfiini|'0 'RT <*i4^l0 <*il 3<^i<fn 'liflf el'll m <»)'<ii 

(I) H( srf^sblfl ■RI «ti4'qi'(l TTB^R MiFhohiil s^^rRt Rriy. ftli ^i^jhR^TTT ipT ^11 '=1 ^41kr0 ■RT 

% hih4i iRT'n-’R^ % ■sn^ f^FT^ ■fim ■#tt i 

( 2 ) “tiT^ '^r^kil'O 'RI '»)4i5ti0, Rcii 3TyTft*TO itjni % 'RT 4'3j< ^ ^<^41 STPwt ttR'I 7T^' ■'IT 

Tnn t TTT ■'TF'C!;TTI' aryTfterft'RT 3lPiWTTH^TRT'^''RT?%'^3T'TfR^%t^'^^TRT^4 >T%1^^'F^''TR''T^'FTRT ^ffTTraiTR 
RTfwfr TUTT ^ ■RT argWTRTTR^ 'ihlP'Tl^ ■^ TTOlft f I 

■9T=g^Rf^TT^^RTP^'FTft’45«21^%3fli%WRp'qTab4^0 ■4' aTgRf^'qT3Tf4«F'^^^fTTri^^T%'pT4^ 

■^■RTFT »fT'TfT'qir'^aT5qfW^^'TraTf^T'F'f^''^3P^[TSfP's?R 3flT'f4?^^Tr^i?TT't%'^ 3T^Rft«rfn ■*TT 

♦4'l«t)i4 '^|l '5TTT f4'Tp4<n PiJh^i '3llt( I 

23. 

■RfiT'S(^3Tftisprd^RT^4^iP) 3T^^RTTOf^4’-!m'5R3t’TRp^ii'TTfp3if^Twft^Ri7iTi3n^a^r<i^^^vnT-'4int7fTTnr 
^ •i'ij4 % fsf^TlTT 'TT^'Wl^rR'4 '^TFT HTff TRiTtl I 

24. dMCK 3 H 1 <;V'4 <<fl<=m< <»)'<.4 Hinfl 

(. i) ■3 tP4'w4 ■rt 'f)4'^i4 ■'TTit f4i4) stoV'tw sTf^wirt^Ri 'n4'qi4 "4 ”41^ ^jhfk ^4l'i'ik ■'ti^'ii 

3Tr 4 RpilTR % P^Rlt'TT'^T^ ■RT ary^P aik 'FT T^ %Tft 31^ ■srf^ ^'3RfK’T^ftRITT ^Ft 4 ^ arjRpfl ^ I 

(II ) arki'ibrff'RT oi)4t(i4 :— 

(1) icT 4'ii ^ 'TsP ^'M^ <44^P^y, ^ 

(2) ^'^■RT^T^^rfTTTTT-'PTTTT'RTTTT^'^, ’'Stm 4t ■RT»TT11 ■^, 'SR'R'ST'RI aTRT^TS? ^ TT^ ^ HiM'd I 

Tq^t^vRiT 

^ P<<P^ •4?1kra:‘'i^’’'^'^aT4%,^3itT;^TTkT'T^Tatfqf4^ 1961 (1961 ^28) kt I 

25. T^T^,’?tTTff3Tlf^#«<^l4l 

^ 4taTfwk^RT'+i4^ITlf^'4T«n'^TTTOTTf, ■Rf4'jfMRTf^1^FT»T^^aTf4‘TT?&^^^'T^^^ I 

■'1?fkfk'T’T 14)41 (4)41 a44't)i'0 'RT '64 '^tI api^ n<l4i 'k arR'ilPkftRrT■yRifkR) (44 ti'^)T 4’k41 ^f4■'tit'IT 

■'TfI ■rht ■'jtttjttt I 

w^tgrroT 

r«t)41 TTWTT4) '^i'd), tI'hPi■RT yl4*jRi4T'RT (4)41 P4)^'tfiP'RT^'^'*iir41-'Ji<r'{l !()*T'RT (49f)'T TfT (4(4'H'i% y4l'ii'i% 
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(1 ) ^ 3?ftTOf^~qT' *4.4w T 0 : — 

(i) ftW^’?r54TH^TrT^^’qT^%f^3T’iNw 

’^T4f TH'lftfl ftTO%'W»4^‘W#T-'^’^'0irTOTTit, ^’=1^ ^-qi 

wq qi1 qft a^gqfir qiffIII 3f=!iqT ■prq q?r qr 3T^ qftqTT^TH snfSrq: 

qnqnr’^f 

(ii) ^qi i ^ %1?[t^ qq-^ r^T i ^d i q i f , #!Rf 

qr fqjqt qt tRir qft nrftr^ftnit qit qrfhj-qqpgn qj^qr i 

(iii) Rh'Hl % qqq q^ c^Ml i 

(IV) ^'qt % f^FHt qrqsqr qit fTsfr i^fqqq q qi'jf q^ ^qi qi 'f^rfqqq q^, qpjT qq qr f^h-^T 3 t^ qwi’jfq^ qit 

■^rfrq-qqhsTfrqqq) q?!^ qq «jqpK q^■sfrc 

(,v) qwqTfqqqftqi^'^aqgqfq%fipTT3PTqtfqqttfiiqq^fqqfIapqTqf^q5t37Tl^qT«Tm3ifqrfqTtql'qFf 
^‘N qrqq't’fqqq'^f f^vO ’qftrf qitq)T%%f^ii qrjqqqtO ffl'ii i 

srf^iqiiff qr qf4^nt fq^ qr ftqfl fqq ■sqRT q?t qq? Tqq? qT?q! sTTOPEft qqjf ^ 

qqim t qr ^ Tfqrm t, qr ftE# qr^qf^ ^qrqr^t % qrq qqrT^rrtTT ■crtfT qqurT f qr 3Tq% fqqfl qr^qrft 
qit'^qq qrftrq ■qqjTTT % i 

qr^qjt^ afifVqiT^t qr qqfqrfi'qqqnft qqq #qrf^ ^ qjnr inqr qq ^Tqrm t i^wqq qq Ttq^ qr 
f^pq qqqrrqt qqR wivndJ qrrqq qr^Eqqq^ qr^qqqi ski 1^4q 'ir* 1^4rj, qrqrqq ^ qq^rr i 

(2) qrtj qt arftrqrrf^qr q^qrti arr^qr^q^ wqw•gqqftqqq^•fa'qF fqqil^m qr arrcrrq qi^mw i in 

fr qq Iarfqqrrfi'qr qr4nrfl qit tottot ^t, q^rq snfirqitr^ ■s^ 30 ^ qq 3i f^rrqqr q^ ^qqqt »qi?t ■ftqfq qn ■f^^qrq 
q^«3T ^ afE ^ aMf ^ ^ qqrqf qq q^ I %TT aiftrqrrrt qr qqfqrft ^ ^ Em % q^rq 

^ tqqrq rtTTT t qr qfr 'ftqfftq qi^ w qr qfr "sf^ qqq-qftqr % ar^ 'Srqqr qjq'^qq^3Tqq«iT?qTf qTqqrq% 

Eqrr ftr qifaij qq ^ -pFqi^ET >q i q r <qq aq^ qqTiT t, q^ qrsrhq %qr qr qqrqr 1 1 

WR«^4m 1 : —% vi^ qq ^ fa# arfqqrft arqqr q4 qr d ^ qrql •qwqiqqr arqTqq a ^ ^ ^q qr ^ ^ 
■»jrf>sm ^qqrart'q^ ^stqqq, qRFRTq^'^^q'^ aifwf 1 

2 :—fWt arfqqrrft arqqr qqfqr^ qrt Wvr qqq % vEtt arq^ qjqr qftqqrqr qq^ ^ qq^ 'Jirrr’n 

a rq ^ qq rq^'qqaTTrftyi^-i^-Gr^q^ <qrq~^'7rg^'fq'^q?ftq'l^'tfti'qFr^q^q^3Tqfq% qkqqiiqT^-gqqq^ 

fEit I 

27. 3T^H3lVT^^*J^lTrqf^ 



fqqpqr qrEiT :— 

(qr) qq^^EroqqqqTqrqr qq^TqrfqqTqiqftqrqq^’srEsrfSrq 3Tqqiqq%'5iqaiq^qTq'^qTqq%qftqR 
% fqrqt wq ^ qiq q^ qr qqqr % qq "^f r^irftq arqrq qnqfq,- 
(■Qt) qq^ 'srq ■Proqq "4 yi^ qr qq^qq qrq qq^ ‘Fqitqrq qrqfl' qr qq% ski arfSiq qr qrfEr tEtt aftr 
qqiifl, Rji*h^ arfl'lfl 'jiHI qq 'ft ft ; 

(q) qq%^ft!Rraqft'qTqraftTqq^?q'ftqq%'*qrfiEqqTrftqTqE%srrT3ft5Krqi qrfftr aqqqrqqBTftt ;qeiT 
(,q) q4T%5iqqrq^qT3rqtqwqq^%^qrft 3ftTqgtqqTT3rqTqfqvqiqT^qq3TrqqqftftrqTPrftft', qftqqqrfEs 
qft '^nq ft fqfftqq w^ftf, ^^q’’ ft* ftqrqr ftt, q^ ^ fftfftqftf ftr w^fttft ftr ftEr qfttft % ftln fqfftqq qft Tiftf 

% argqq qrp qftqr 1 qy fqgR Tifr aftftqnfr -^aqfftrqf aftrftqqraftqftqq qrftqr^ftqfft^qftft'ftEft 

qq ft ft fftfqqq qrr'j^ftf 1 

( 2 ) qrftqTaTfftqrrftqfqqftqqqftftraoaTtrqftqqftqqqft^ 31 qTftqftftqftrftrarjEEamtqqr, arqqrq'qfft 
qft qqi fftqrftt ftqr qrt w^n qftqr 1 

(3) qi^ arfftqrrft qrfftqqftqft qM»h i ft % fftqrarqftqrq ft' qr arqft qftqpr % fftqftqqrq^ qrqft' qft^ 
arqrq qTqfrT-q^, qqqr, qrq, fftqrq, qq^ qr ftiEft ar^q qq ft q ftt aft^ qftTTT ftft q qqqrr fftqqrq qftqr 1 
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[■Hin 111—75^ 4] MTOT WT5I : aromTOT _ 

9775 arftTOTt Tn^fraiFr yif^id tjtttt -sfit 'Hiu.'fl ■qfT? ^ : 

C^) fSf^TnTJTT^f^ro^TTTKT arfy^iTTf % aTTfst^FiTft^T^TTTq ; 

(73) ftwtfWiT7T7n3rRrpOT’®n^%7TTwn7'^'^rj^%wxJ I 

(4 ) Mr'^«4i arfVwft "aTT '^i?T +i*^Ri Traf^TTI MC^oh '^-'^ ■^ff Tj^spTf T^fijcf -jn^)4)171 '371 477^ 3fR% ■=IT*r ’TTT 

^77% fTTJT^t 'TftnK'JH % WT’^ TT^iPhi^^ ^ ^ 7^U|^T1 -^IT 10,000 7!,^ 

'TTTTJ 779777 yil^ctii^ 7773 J 7 I 77^ 97^3^ TJTTt '3vF77 Cl'i! 4ft Tj^TTT Hl-'^ : 

(^) TKjft^'^ejTff '^n*7 37TftTOTfftFr'^r3777 ttt 

(73) [^tTI ft^rftRT ttt yftPotl “mihitI %TjftiT aTT^RTT I 

( 5) ((eJiiiiT^ ^’TftrfWT Tflf fti?;f^RTt TI*^ % ^n^t-aji; 779777 TnftT^iKr ftFTfr 771777777 77IHM 37«7?7T a7ft?T % ’5171 

r°t)41 37ftl«7)l7l 37777^7 ®f)4’4l<l 377 '^d tti a7'*rP7 ’377, Tift377%^ 9177 ^ 777377 % gi<i 37*7^ 377^ 37t7^377^ftiTfl hR'IK'JI'I 

SI<1 TTlfftr 777 aTfSlTT T[^ 3)1 3^ aiftjfi ■^’ % 37^7777 3^ft 37ft^37^ft7 % 'TftT ®h1\5ik '^71 '377^ "35^ 

Hin ’377 'M'+'ll I Mft ^'41 5kl 4)9l ‘141 lit lit 377 ftP37’^ 33 latlit % *4ll\ Ht ftll^ TT^^ftr aTftnr 371' '3^ lit, ^iiRid 377^ 

#tl 


(1 ) (1) '3ift a7f337r7t 37*737 3i43ld f^TTlft «7ftll ■^, fft7737T 'qft '*77 '31^ 'oftf^TlT ■^, 3 lit ft73TF 37W sfk 3 ■p73TF 
■ 377 ^ 7Tf377T “A'II; ajft 

(ii ) 3i(^ 37f3'it)i'ri 37«73t oh4’7i7l 3T3^ hRi 37aiM-fl '3^'^ 'ififtci litJi ferfl auftfl '^3lit fqqi(! otA'ii 3^t73lit ft'4l(5 
3)7% 3!t <7(3^1 37^37 ; 


377 ^'f3777t97ft73!rtt37«T3T33f3l(l'3it 75^5(1)3771^ (II) ■^3ft?lft5ra3ir^ 133TF 377%'3T ■ft37F 77f^'377% % 
fftTT 3973 3Tr33)'(ft 37^3ft ■% 773737 '377% 377377 3T '7737313 lit '^Tl^ ftf7 ; 

(37) 3Tft737r7t 37337 3)’f3T7ta7t7ftm ■391373 3%'!37T,7#3'f¥t4 (37t3l3^) ^ 373 ft ■^'f33T3%f^ 

3753 ft ftl ■37 77371% t; 3%7 

(737) %:777 - 377 % %7'ft777^ ^177377f I 

(2) 3 ft ft777t37ft737T^ 3733737+37%%ftiTft '%^'53ftl7'%7jit3T7lfl3'373ft37‘3lfft, f33TF’ft737'13737713lit3F ■577 
3*13 3% ^J33T ^737 '3% Ji'Ti %‘TI I 

29. 3i3t 3TSr3T ^7377*7 ■!% ftrij; ftR33IT 37^7377% 3775^ 

(1 ) 37ft73777t 3733737431% ft7% '377533%ft77% 3ft737'%> 3757773%*3737%'%7 Riy, 37337ftiTTt 37T%3^ftll^ 

ft7W7 ft737■ 3737 '1^ 37i!i3T3'J173ftft737'37m'l, 77973 ■37f435l<i S77I337 Pftftm, 3773% ft731t7%'3%lTT%73r ■% 37337%77T3T3717'%7, 
^3% '3^7733 377 % 3% ir7%73f'% '^7% 1TT%737 1737 37337 1^7% 373f3 % '%7773, %777 77973 '!7Tft73TT% % Pl%77 ftni '%!, PidT%<n 37337 
f3M33T4t3 '3T3T 37713311 

'331% 'fti371373f%3) 7733■% ftlTlft '3% '%771 kill 'Simi %, '3% [qftkk 44 % 331 Piqll. 337 ft3I 'Jiii^'ll I 


( 2 ) ft77%37f%377% 3733137431%'3%33-ft7f%33 (1 )'^371T%3f3731'337'%t% 5317H377%7'%113 17% 337 ‘i% 773T3ftl3 
'%7 37^^3313 ?%‘(1 '%t'313% '3% Hfiftklilikl '37 375317337fT?'f%%37%77334" 'fft 337 '%77t 373f4'3% ‘Ill'll ■^ 5 ?^ ^ 373fti 37331 ^5^ 
%7 % 37% Wt(, % 3753 R f3737 373337 1 

577 '%173 337 3% 375337 lif% I 377% ft) 37f4377% 3733137437% 3% : 

(37) ■^a73f4%ft7T3 7^5%'>77%t373737'3Iint;337 


( 73 ) ■7T4t 371%47'% ■ 533 '( 3737 '3T1T7 37337 77973'577f4377%'%7 313%' 35773 %% '%7'373% %" 3T33T 77973 ■kl'Hldk 

5171 373% 3373% 3737 ^ '37737% %' 'TTip^ 377 %qi 'ftl '37 375f3l7 371373 '371 '%% '3% '3131 337 'ftlTTft 
1331 3TI 


2413 GI/2001—2 
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^R^Iglifl l^^-garTt, 3TeT!4Tf^F%fe^ 

3Tf^T3;?i -aiPTOft 3T«r^T ■qT’sfTttT^rri 

(■^) 3t«to ’Virfer ■an^aiKwi TjPfi tfn^-311% ^ Tirfh? srfVitfRr ^ ' ■sinp ft 

arftRPm ■4T ■PrPPiR 38 w ^ am ttPtt i 

(4 ) W 34f%I^FRi' 31«?^ '^i4'JIk' 1 ( 3 ) % ‘armT t 7T<4T .-v.jNK^ ^ 

^>iT’iil''iK')4'j| 3m^mf^'!mrf7r’‘n3ffimft3jtm'iF4^'«^ Tm^^-rf arFi^r 

WTHTTI 

( 5 ) [4)41 3T*P?T4i4^i 43i^4ri«TftT'^^41 

T .-nr^ Tf^T ^ ^ 3T<4^n Tir4^4 3 ihW % aFiTor f^TtRn #n 34qqT 3rf^ ^ -4*fw 

I, i^#m 22 aiU’W arf^wl a^qiiTT i+)4<iTl ^sfit ar^qftem 

#TT HFTT ^TnpTT aTKm HWMI ifl, Pi4to ''Tftft«#4f 4’ 3p*T«lT ^ 34V^ WT ttht wpTT I 

30. ^i'ii41Ri HPi <^4 iTCJT '^h°( Ht M(n4*I 

4t srP-wiTt 3T«i^ wrlft ’4 Tnnftfti^■5K?N 4' mRii'M ^ vim ^Ptt arsM w nRy^ f^nw 
fWt ■f«Trft^ 34^1 fJ!|’-Ji4) ^1^011 

31. ’^T5'?tsi¥'5iT'^l^^'*R%, T^TTIH Mi*i 414 m Mf?i4«I 

( 1 ) ^ srftnsFi^t,■^it sftifiPwftrTTCsrM^m, i947’4 f»ni'mi374%3T5?TR'‘^fi4w'’'=#f ; 

(^) ^faFT % <t)4'^in.41 '3^ STfVf^PTR % -ST®} '4 «h4't5K %, ^ r4i41 *H'iii^< 4^ 3TRTiTr 44 ^TSI^ 441 % f4i41 

H!!|4«1 'W ■a^Pn 37«TPT trot t4tT 3T*P!T ■qrpiRt a4®TW 31^671 TW aii’W OTTC OT 4 "STr^ 

TFOT tPtj I •• 

(3?) f474t3T45ii43f;t43r4ifl3T<M37H4t 4aiTwiT444fpn%4TTm4%44344'f^ K^taRrap^R 

srem ftp 4 4 -saraHT, 4 aremr 14i34 argf^it a4«T«n ar^tv#? ^ ^ 

ofA,' III 

(2) ^4^ *h4ail<t, 4t’W4ff ■3T®7^''7^''RT«li'iiH'n^=374 '♦>i4 *^<qi■f'ait 3f?Trin3a “ '^4=hk"’w45'3T*7^''K 

^ 4437 4 4 14(4-4*7 TTO 77^77 TnT,T#4, araF TW «b4’7Kl 44 4^ ‘TF T«7HOTr OT 4 ^777n 4 tt I 

{ 3) 8h4 ®7i <l 44t 4 t*7i TROT '^407 3Ti4®7i T^TT (471%314 ’0(4(4144 lOT 4( ’y^ffrai 134 

3i«i'jsai %(4i(%, ’OT4('giwr%, 1115^7 <i'«i(%'7ii®7(43(ni%’444(%, ■ti%#W'«'7'ott, (%n 37 * 7 ^ 3iw74ot% 

32. TTT^44t 

(1) 4(^ 4 344®Pr437«7aR ®i54^'7TW’57rl4^ii4%(''j4 31^44 "4 f%n (441 31(4(4 ■0T’!7Tf«Tw4^3TT4f%T 

(44( 'iii'q % (4TTf44 4* Tt78t®7 15 I 4ot i 

( 2 ) W^-(4(4®1T (l)'434l%37g44'4'T^'4''34^43rf«7^1T437®7^-8%T5n4’^’l7OT’^’^%447 31WR 
4 (, TOT TTOTT "07 4% %("4% ^ ’33% (44( ^TPf '4( 3n4(TRT ’O^f 44771 

3 3. 4(37 37fi75TT4 3T«I^ ^>44rfl'3^ 17W7R WTJtfTR 

(I) 4(^ 4f 3T(4af4( 3T«p5n 3p45ri4 twr sif^^tiiO '4( ■’j4 'Pajil 4 (%ri 41^ ttw7pit«( "ot (47i^ a44%o ■pt%t7: ■%( 

tf4tt "ot ■4ri yo T^ iNii 't4%k ■%( ^Attt■® 7T 307% Tppn 4 ■pi 4% '4 (44( 3 ot 3t(% 74( 3ifi7^ ^i4ot4 4 tfoto 4 3T74(47t 144( 

■R'OT 117 HWiK 3n4OT4 OT ■%(4nT ; 

■017=3 w "30 (4(4 ft (4414 Tio 4 (444((5 pt 'ot ttfj^'%( itPit— 

(■^) 3t(475t 4 3T«7^’Tn%T4■®n 4%4 3OT (441 37f474( SI'T^ ^vf%T4 4 4^17(4^1% ■’77 *0OTl 44 4 37^111 "OT 
^(^■B44r4’^i444'F’4’*(%44%44t'3T%TF»TTo437f4f5iti hoIki ^374(44374 374ot7((^ 
m<J)Ri ’W (4pi 3774OT; 3(4 

(15) 44 3Tl45)lf<4’ 3TOTT 44®T ^ 3 Ti 414?7 ■?ir'77TO 3S77’OTR 154 ’OTT’TTOTT i4%7i: ^117171 



[■‘TFT ni-''!3^4] VTO 11 

(11) C^) 3T«TO ^ % ftp# adftwnft 3 t«wt flB4«iK'i 3ifws^ "qi 

3n4l3p|■^'TTsft'*11 ■*nwT■'fi^I 

(,73) 'it STproft'SlST’IT *t)4'^l(l 3l|tl*filO ^ PiTil ijg 

^iffeWTlt ^FereiT «b*f«II'0 'Pto^ STWi'JTl '^i ■=!# '^itTT I 

34, 31^7113^ 

3Tf*TORt3i«CT »ii4‘ei(^t'^^'*{)'ST*^N3F^^■^■’^■^i*if^w 31*1^"Rcrff^'*1^%'f^ ■fspFrt tfi 

'irf^TOKt ■RT "*1131^ '^nrit nvra ■•nff afti ift ^ ■stirt '’^j^rn i 

35, 

^ Ht arProft 31KW «h'*l«iid "EW*! inftwjrft ■«[if th^hRi i%Eft ■jwr %i3; ut^ 

f^l'!TFT%7iTFrsfFl-qTi?7^%^^f■^3F»T'?i!nPTi^lT%'*j!’^)I*T'^’^^'^'?nf^''Tlif'^it*lT'«lT'3B^ f^TT^ ■pfNF?: 
Hpl '+i\'ii "FT *1^”! Mi's'll 1 

36, lir^cF s^eift' '3fIT 

3TfV?sfiTfl aimi 

f^wl 'tii'ip ^il cfl^ HIC11 

(TIT) tm;*!!'*1*1,3fN*i 33«im3i'^'^j;i*i'^r3im'^''FiffT^3?tT'*i^'Eir^*iT^^rolTTT-pp-3^ 

^r^*5qf % TnHF 1^ sfrra 31*^*^! 31^ *iiit 4 *fF f^r# 7W ■sfiti ■j'snim ^ ; 

{V) <H i eNr-1 *ll "W?! FT *TFiy '^, 3^Wq aT*TO 3F*1 *Fn*jT ^ 3'*t*lVl 
(■Ef) ■# *fS^■^im'4'■'Hr«NPi«6"WFi■'R infV'iii '=nff'?tTTI 

■WE^tERTFT: 

^iTp;iT%3rqttjpT%f^ "■En^Nfwwr" 

^3?R 'i^f) W'liraKm 

^ 'fFTTFSTSI^IT 3B1«11 ■Sr^'^'ElW't'*lT'3^'5r^'qW%'^ ■'*nWtI 

37, 'EfN"31'fr^ 

3tf>4Wt 3t*TO ^?T*f ■WH ■ftHEft % ■^11*1 ■*?N ■sc'flsH *1F 1 

; 

-57Tfiif%^%ij^it^%f^*‘-#T^rqt^’’^’'5^^ 3i*ini anrwim: 3iqi»-il*i afii^'^ f, ^ 

(■^) vir1(w "Pi^ 3^k■F?FT 

(75) TltH w "RFl ST'l'lT 3T^^fV 

(Tt) 3rwjf*RTRi 

(■R) ^ ai^fFT ■Ellf^ f^73TTT, 3T«TO 

(^) ■ 5 ^ 3T8liwKl5 VIlORV, Hlftisfi 3T«im ■#! TTjifil 571 airnTTF I 

38, ^if^'flt 

^31WFq%7j7^q#fi?fEmf%Tj^^ 58m5Sti 3TSF5T 

3r^r?TF15T 3161*11 Df^'Mffl Tl^lfm f 3T«TO ■^51 % ftlff ■% Tlft^R 3TO*11 RRHl 3TeF5T 

VpJTITPH ^FT ■sFfJ tfRin % 3iq*ll 5)i;i-MR % %, 7{t '*1^ TTlfelRf ^*fRTt ai'lRT 3lfbr5F *FT til'll 

■^1 

1.3ifi(<*)i'0 

(■^ ) «!)i ( 1 U 4 : 

( 1 ) ■pRU ■6R7711 ; 

(n) 7iW*fr571PTTrf^'517i%lT^irF7;fe*li'^NlT73^; 

(lu) 'i^Hfn ■^51 TTffFT I 
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(i) "qi 3T*T4T SWT: ^ ■^* 

(ii) pT'n^ 3RFTT ttt■^‘ ’^TR^-'RPT; 

(iii) 

(iv) aripTfiuf^flffTi^ ; 

(v) 

TfT^ % ■sfnr^ T3;!Tf "in 3Tf^ #n ; 

(ii) ’W ■^’ 3T^fP^ % 3iraiT tr ■Prot aiftl^SITi' % ^ rt t)r>t ; 

(iii) ftRlt R?r ■3:'aRTT3I*Rnf^RT^'ftTt?RFf^WT^%I RTRTT^m t, ^HimH -aTORT 

■5fRf?T R ■^, RT^ ■^’ 'P^RR PR Rji^ ^ RK aRipR RTRT RIT^ ; 

(IV) % P?nj; «eRimr r^w ^rtri ar^WRPw RpFRTsff %■ Pi^RnpRRT ^ rr^ R5R^ ^ f^Rp 

RpRPTp Rft R^RrPt pR^ «T«IRr fRpRT RRRI ; 

(v) Ps RT T? RT RWFT ^ P ^ RR Tp fpRp arPWRt RiT ?R ^!RR P PR5^ pR RT RP RT RTRTRlW fpT 

RpWp7 RR;, Rp RR R’JRR pR RT R?r % adRpR RRWRRIRT RR WIRPw RSRRt P Rlt'TOpr aUTRRR P aropp^n 
^': 

(vi) P(Rp 3TPmPRiT, RpfpRp^P^r RTRi;RTRfPPwPR%^Rt aPlP■«+H«*5l PT^Pw -Sp-^niTRTp«) RftipifflRfP 
Pi PPTrRT?r pRnP RT RiPPf P) srgRR ■aRPf Pi®P Pr rt Ri; rt trrirPr ; 

(vii) R?r^ aPwpRp; R P l Pigfa l RTaTtRT^aTT^Tft^gRpTT^RRgRp' iiAnqcfi; 

(viii) apRRHpRppRTRpRRtpR : 

(R7) fpiPIPpin^7nRRRpT3pRkP?3RTIRI3RRI^^PpT^IpRp3ppR5TpRp-3RRRPl%RRTM^RnPRT, 
IPrRpT %R; "ap Pt^R^ PpRT RRT RI RT RRRp PrjfPR Rp rPT ^®R^’'^J 

(Rr) pFRtRpTCTRTRRR%3ppPlPl5RRpfRp3TftrsRlpRp, ■?RRPr^rRTRRRRp7lPfPr31^RR;apT 

(r) ^fsPPi rtrPjrrP" ; 

RR^Rp^?RfP ftR RpTTgRff 1 PiRR-Tg^R (i) P (iii) P* [PPlRS'^i IPiPl wl^ >;“€ ‘^'1 W'li^ RiT H'KilR %, RRpRT 3TPTR5 tP 

Rit RRpi fP^ ^ Pi ^ P'^ PtitlRnpP SPCRP 15 PrP RP P?fPP^^ 3TRpTRi317^ STRRTpPt Rfr^ 3RPR# ROT 

RtPiRrP P^ Rp, % RRTR R^ WT R^ RRP RR 31RRT P^RT RTTW ^ppRilP ^ R^ PfiTI RR; RRTR RRIR R^ 

RfpRit^Pt, Rir3RpRRT%RiTppR^ROT3ppR5TpSIRPTRRPtiRr’RTPRT : 

RR^R^ PiiRRTpTptPp5Rit^R5TR^WTlPRRRp^3npRRRRaiR3ppRirPPiTrRTT«iRpiRTR f^RaaP PjRTRm^RT 

pp (^iPsTT RR P «ttPr RR ^tPrptP Rp Pfll RflP Pi R1R pRi Rp^ RRpR RTPR ^R^ P^ Rp "WP ^^WP ^ 

TTTR 3TtPr 3TRRT aRpPf RJT RTTER RRp PP 3TRRT RRIR RRp Pi 'ftiR RrIRT 3TRRT tI ; 

•qRJRF Pt Pti Rit^ Rifn RRTP RP OTRVRRmr Riff t rP; : 

(i) ppRTRpfpRp; WRRfP5iP(l?fRnRTt, pRiPrRiIRR3TRRTRRrfRnfl-RirTr^WTTpR5TW^rR1PT13RTt; pp 

(ii) pRi P ^ifpRiPi'Rit RilRR RRlPt PfftR RflP PfRT % PuRp irP Ri^TRR PP PPRiRIRE Pi Pip Prop RTPr^ pi Rp 

P RiliT RRT t; PP 

(iii) 3ipTOppRR^RiKWRRTptPtfpRpiR1RpRTRp3TRp1?nTRpRp^pRpRnTRRp^t I 
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(^) »|i ■% 

(i) 

(ii) yfllipi ft'mft R«hl^ '^im; 

(iii) 6 ‘hOtI ^ % fen ^ci'i '^fii to*111 

("Sf) ^ 

(i) Ipf^TT; 

(ii) ^m'ife('jRc3if)'^t^wn: 

(iii) Pq^M 

(iv) ^riii'fi tto n^'q% Tit 2 mT ■pr*^ ttit 

flqi ^n*i "^f ®b*(l; 

(vi) <<ai«r'fi I 

sn^'?im3 3rrf^^!rt)%'!r^?nw:%'>f?m%p3n'^‘’fti^W37Ti 3?fT 
3TT^7r (nRan ■snrPT'm^f^quO Pi'll HiRn ipl f^DMi 'Jink'll 'sTit 'lliq 'Sf)T 'qiy,'Il [^ miW STRPT 

3T*m '^kIhI ^ o'j'sH ibt^ 3^1 3imT qqiq qit^ % Rnn : 

h) ft) ohii '»ii^ qx.!^ ^fSt 3iiqi;q‘t)0i qiff %, tlft 

(i) ‘iiHC'ii '^f tift q)^iqi< fVl<E Tjt '’iioi i^, iSft) Pi™t)i^M 3T*Mql '^nsrf^mft m WT[% m 5tiC\i *151 IISol %; 

(ii) ^%3rft^qfitmm■'ittef'jnf^ftmfftm^''^^^3)10^3^(3 

39. Uft»)4|l ^ 33f%rrlinT 

ftPm 38 ■!?[) 3ftw3ff -q^r tTW TrrPmr'ft ■ew %: 

(^) ■qft Tim ftrftr 3imR aiftrorf) 33i!TqT mHirt "33 ms'wiTO mm t, ■'nr "mmOT■^'fes 

■^■mt ; atem 

(33) w a3<mT3f;4mf)3Rt snT3rf^33T^'^ 3jft)'5ir03n’mi'l; a3«gq^ 

('^) 3inrr arftmT) 33*331 imftnf) ■rnK'^mr^; 33«m 
(’Ef) lWt 33^mm'^'3iR^ ■33=ft7'mqT sTmq^rfftr 31; 

(^) msiftPm 38Prattft ■5iftmm’wn’m7iT’3f^m3'^m3?Tftm'=T(Pf «iT: 

■q3?5 ^ ftr ftftm 38 35 ) 33^831 m 33ftiT3FT ■=# ■ftm ■art ■^imn % ■am ■33) ftf ■mc^ % ■m?^ ■3?r ftfftRT ■^' afri: ^ 

■% ■mfi3 ■i(n to I ailni I 

40. '4l'q 'Sti ■ftm VllVn "iSTT virMl'H-i 

ftpm 38 aKPft #3 33h ■5lftJ3T ■?lft?T 3Tftt3 331^ '^it Wlsm, ’33833 33^33333) 'SRI ft^t 33ftrm(t ■^, "aff ’333 
33ftm^^T3fTOtftm^ft^’!3ft)mi'5iRm^-Tif 3ft3:mP^%RTO^'^'ftR3)33ftimPt^’!33m^qfftm^’amftt: 

33T3^ft?l^-^ijfTOg33ii\ftm 33^'HmTaff■!3ftft^ftn'93 333^ arftmftTif ■RfllTT, 

■^^ q)i4ti1 ft)til 33ftmft‘ ■^ qiftn ’®fR '33mt ■? I 

41. ^IMI*<3 '4l'«i 

^ ftftqRf ■^' T^ftft ftRft W % lift ^ vt, ■Rft ftft^ ’Cpe % ft 33ftmft 33«3qT TJil) 33ftmft 3?t3 IJi^T «b'4-8|Rl ft)ftt 
■Eimr-Si 33ft3fOT mi ft 3nnf33T f a|ftftft'%ftmK33iVllRft9) q)|{qi^ mm ftt wft t ft\3 33^333 ft)’imt ft? TT«ft' 33 * 13 -qi^ft 
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^ wipT’^f ■rart ^ ijrfVotiiO, «h4-=)Rl armfer 

a#r?)ifr a^tr '^4 tii 0 #ff % ^tr -4' WT 3iTtl<»hiO ift tiIWt afrt^ t^Wt' % f^TO;E: ^irrn^ amrtf ^ ^ 

aitt 40 % arrnfff ■atm ^tvT% "yif^ afri afftpi atr^ ■Jft at 4 * 111 ;■arft "atm arfitwd' % "q^ ■4' tfTqt l 

42. ire‘Tif%Fnin^ 

r'i*^Rin3q‘3qaftiW]^f!l"‘) aifi'q^atttq H'iHi arf^t^wdarKiatT 

■Wi4'^(i W 4fit)4iaff apt 1!^ 4 1 4 1 t, aterfri^; 

(i) W’fr?)'*iFaTTfrq’?TqptT’amtr'tf^'^5TfiTOd'aT«imit;4^3i^qm^3TrfertT’T^’|aTi!FtT’a^aTrqTTp4^ 

^^^rmn: ftnrrt 3T«T^'anrTaiRtq'4)t‘aim^'!RTw4'3^wtf'w4)'^'qqi#’^atien!itifrni#Tl'’att'^%aTffeRtifl' 
aterar <D4'«ti’0 ’Tdff'?, ^'TTT'anff, arww^-^R-^f, arrrtqf 

aiKtqf ■45t''Jim%'5^’arm'»pt 3T«tqT%^^'?T?i4;7n3TRtnat«TqT3T3t-^ yi(^4)4'>l'faRTOiaT«:^aT34nrT^, 

(ii) ■atm 'ftqt^ ■qr '*fTC, 'wr '4^ % ■f^ aif^i?n4 arqm »b4'4i0 % arg^irafstqi 

"r)4q4'q;T^^'5r«I*T^AJ«ii ♦imCTi aptrrr'l, ^04)(natFitnaT«iqT'^aT^yiftjstit.u|7t?f^ait^i^-^'44<4 

■4 ■qr ■prif^ ^ TR'tW ■aim ftqt^ 4aT % ■pp aptr ■44f4TT aifttwi'arqstr 

ar^TTRpw ■jfirtar^ ^ ■arr# ■^fifin? I 

(iii) ^ 'Hflifli 3 tr4t arew^gTR yi(li4)t“l, ■I'WiRb HiHMiTjt, ^■^Ffqrft^af^ipTfK;, ^reRqrf^aftRt 

■qfi "RT ■! % '44f4ff «h4’iH'l % ■f4?^ 3t!jJ!ii+tPi«h uRb^i ■qRnq ■sfit atpii ■^tfini iTst, ^ 5 ^ % anrfn ■atm 

■atm an^qft ar«ni wqtan %5 wnifli 3 tr4t ^ ■qif^Tt ft)4t mftn ^ ■4Mi ■an f 1 

(iv) ■atm aif%i4n4 arqit■ft^i^'tFiOT ■qrPRq^■'^ ■q? 5 ?t qij4n aiH■qrr ■ftqti ■snf^raqqi3^Rff TR ■% 

«n4iqiatinVi'qtt 'Winiqqian4qaT«RTantrqOf) HHwiiff, ^RT%%f^ h-^icteqfair afk 

fqpm 38 ■% aR^hr 3TqR ■^(f) wtr ■am? 1 ■atr^ ■en^ areRt qq %RfR ■qR4?m 3 trW 

^((f|4i(U| ; 

qiiiatfiRqqiaT«RT «h4'«ll4 wafiRf^qqqlql hhi aiiiii|i qR; a+t^ q«dmK Pinuui arf^qf^qq, iqsaqri wjti 3,14,15 atU 
16 ■4 qfrmfqTT ati4<i[^i»b »ht;mK^qq^qq414RT^^ aT«Rf3qi4 at^f^ TRiapT ■^ ■ftn^ ar^Ri w 4q ^4 ■'ftr^ ■f^Ri ■f aT«RT aqjf^ 
arsRT w a(;^v4 ^4 arqqi vfPw4l ■'FT 3 rW ftRT areRt !ilf4<l4f ^ trW ■q^ ■PtRT # 1 

43. 

^rtm % qqian ■^ 3T4Rir4 3 t«rt «n4^i4 ■q?^ yi(4«bi<l ^ ■^ji atgqfiT ■% 14^1 aRi^yi ■*4 oqq+^i ■qtff ^i4TT 1 

44 . 4*1114frl ■% qR 3T5?Traf4W i»)l^«(llf 

(i) ■qit^ 3Tf4^q4 aieRT ■qv4^n4 ■aft ■qRRR ■fti 3Tt4q 4 pTfRqrtqW ■^ faraft arPR^fm ■qft an^ ■qrqt ■qjq f4 ^34 
arf4ai4fTTT^sfft3n^^ftr'qtmT?i,*ft3T^OTqTPwqt4a[T^ ■aTi4T^qt«tTqRTqfqiqftTRnT<qT’aqi4^44q4 ai^R 3nft:?ft'^4r'qif4f44'nqT 
■f4f4^ TRtapT "ft^ ^4^14 ♦1111 ■aiTTRT I ■ftqn PictR^in 3i4RiT4 aPRI ■q>4^Il4 aif^^Plni ■qft ni-Clo 4 ■^ aRfV % 144, f4i4i ■^jatro 

v% % ■qR ■Rff ifRi I 

( 11 ) aTf^RjT4 aiKRT ■qr4'5i4 4irq^ I4<i* atj^iRpRi■qiitan^ urr qft 4 arPR^fTtr qft qn4qf qft 4qi 4 icl *iRl 
qtn^TT 41."51 aijviiqif^qi ‘w-lqii 'BunrO <,^‘fl^44 fti■q^■4^14 qi■aR TRj■f^■qq^qr^ ■RTTR If! ^4 '*iin1 ■^ ai4 a<4 ■qq aqftR aqftTl 
qrftq ■q^ ift ■aimr % 1 4q4R 3T4Rn4 3 t<rt q)4MiO arftRffm ■qft ahIo % qR ■ftqq aftq/arsRT q% ■qRt ■q^ q4qi 1 qsrtqi^ % 
■^ifrft aftq arftR anft4f ■ft?’qif4f^^qqfq? 4qif*n^Rm% ^jnmq %f4i3; 4t ?q)’;rqq^ff ■^ftqi f^qiq aqqftqqq■fttqft"4 
TJ^Tf aRRiq ■fti I 

f^ ! ftq i [4q,K aftq ^qiRT ■ftt ■qqitftqiqaT ■^ ■qiRTR ■4qi f^njf4 wq, arg^nqiPRi' ■qqtqi^qf % ■^ iftft aftq ■^rr 
■!JT fqqq 4 ■ 5 R 1 aqfftq anft^ % ■qiftq ■nq? ■^qt ■ffti^ atift ■qrfftTt 1 ■rr! ^ an4 ■qtqqr "sqq ■snf4qii4 ■ft^ aifiR arrft^ ■ft? aqgqnq 
^Vii I 
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45. PhM*H 

ftitfl ^[^“wO ^ ^T^nr gl<l ^ '^TOTTT ^ I Pl(H“^'1 ^ ^1^11, 3T®Hqi 

'ti4T^i-0 4^^ Rm, ■’7^ ■^pirn cVii : 

1 . 

(■^) TJH'^^TT 

(i) Pi<4*<'i ^ Hcti cil'i *11^ ^<11 ^ 1/3 ^ 3if4'*hiO Pii4®('i *41 niflo ^ 411,51 *7T 'nii 'Jii’st Rti41 4t 

(ii) ^Tn7 :— 

(^) ^■^JiRft'^7il^'>pf^7rT^i/2'3frT7F37f%Rnftf44^'^7nfhsf^w^ 

^TT^eni 

(ts) <hR^ 'Jil'q IVi-mI ®ii 54 y,'3l'41 ski '»iinl % 41 ^'ic?l cili 1/3 

3T^^1/2 I 

(13) 

Riy)'«l"1 ^11^ V^upt^ ^ ' l ' tT inTTj 'TmTT«1T3T?q»T4f 

(■^) %3^i5nj^ (I) aftrdi) ^T^44i3iftj4)iR4i''qiwii^ ■^wttitt 

■am^TTI 

2 . — 

(^) 

(i) HCt) 41"1 '^IPT^ 1/3 'ti4'^l4l '3>) ai4<a hccPi W ®1T '’ii'^ fVi41 4) 

iii=f)K ^ lit I 

(ii) «ii^^Rny,;~ 

(■sp) iifi;iJTmi94p'srnf^nTT4t*i lit’TOijjjT'^iR w 1/2 Iiitiipi?i4^f4i4^^ii4ti5r'^ 

■'If^ TP1 «1TI 

(13) t^ii 4 % sv^ i n^ iiR; •Rr mtN mm, ii4ffeKT•ap^qift■aiqiin nn'^ fa'4t uRifMMf% «m<”I 

^1 

(■^) ■3^^r■#^w^t13;#Eft1II11^■:JImt%3^k:33n1^^^ Piwp^ ■^■'I54t'|14i«ii4-4ifl ■qr ^45 i;mi "p 

'3ITH, i)41 ij,'?4t ^ Rm 14 '3!t wiRn '3)) oi4<si ^ il4t4t 31*^1 Pic^iii % *(i<; y.'^i ^4 % *11^ 4) *ii<^ 

■4’4t, 3?ti:^?Twr4f,3T^w^'4 itO ih4-=(i(t arepn «+i4'eii(l ^tW) yRiRiRT'4i3niiiT’=i4f'54, 

(13) 

144^if4'H^3TiTf4%1^ 141)3 Mlif^^t^«f!T,W1T^'TprW3T^i1lff31TRtiiq, 411=131:4)131141 

133^ (31) %'P3'3r^ (I) sfti (II) (31) 4’ hPlf^ "ti % wj^l^' 31 37331 ^ 34 % 3i43lR41 313TPlivft^ 
3T3T3I 3113311 

Tl^ini' Rp 3it^ ■33ftl31Rt3T31'4ll1'0 33331 'J'SIKI 3%33 ^f13?1 3131334 333T3 3^■pt3T313 331 14l33W 
3TT7I3 33 3)3111-33 3^ 3331*3 331431114133 1434 5fr31131311, 331t3R3lTHT317I3 4 ^^WPfl 

31=^33 34lf4l 3t4.14ji3334 31314% 1^113 34^331314 5334) 3)143143134 33^ 33% % 31113 ^qiPi'jTi 

3)3313) ^ouRl'jRl 34 ni4<si 434^ ^'’1111 33T33) 1431 '’Ill'll I 

46. Rlc^fll 3O 313^1 Sfrr t1*3*gl 3)1 PlltiVUI 

1TO3 3i 14314^, W M'lli) H3333113 3i1144l1 4)4 33131 % 1% 3rf43irf)31 =n4-qi4 %) TpITO 3% 3^1’33 31314, 14ll4 
33 14(4141 1 31, 4l14li^3l3?lf4q3f, 31) ■33% 14^4 % 1^313114^3 1?I3I, %#3 413131351 ^J33H f4)*ll 51113711 313l4 34l 1% hR 

31)3 h i (43i i 4 33331 Pi43 3) ^ni 3n4ir 3n4 3i414:31 'Jiiy.'ii Rn^^h 331314 3i143ir4 31 3:43 r) %r ipnir 3% %r 
3fTi33344ii^3i«nil3i3^i 133 31314 f4«4i <?lin 3)14311)31'i64’'Hi<l Pidn'ii'D’it, 34iNiiiW3 Hi[4't)i<l 144ir4, 

311331^3^31314313^331 4i' 33'^ 3MI 'SIIH'II 3(4 3i)i)313tf3«l)l3 3311 fq'll 3311!) I 
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47. 

(ii) Pn^ ’% 'ii'ilci ^ '>iiHl ^ ni'<i ^ fliOo ^ 45 (^1 ^ PiPi*h*i 48 ^ '^iP'In 

3TT^7I "A'III 

48. 31U1*4)*1 UlfV^lfl 

3Pft^; 

(i) 'Jini'D 3Tt!*w*iT P(«[vi4)f ePiRt^iw yiPi^bid ■! i 

(ii) 3i«qaiT^"qm^ 3r=*T ■srfV^Rrfl ttor yiRi4>iO 11 

49. 3FJI?T^3I^ 

3n^ gnVr % Pio r fana rt gr^wwf ^ wit Ph^i '»iii('n: 

(^) 4g HPTT ■^‘■STOl'^iJIll^ii) 3i?R3HiqW4> hWlKRT Slf^tVW 

lltTll 

(75) 1*45^4 8E llCfl cT'fl WPW^f'^#[11 

(R) 3T^ftmTnfTT f^rnPiid cf'd I 

(■KT) TUfistrPwFm-?^ ^ 5?r^NIftnT^5[IwFfti 


anzini—V 

50. 

yt % arcpft^ ^[55 aft^ m% «t)4’eii(l 4il ^<4i%’^i^3Tr5'i&'!iPi)piT|1f^ si'lT'srT^Rift^ 

% 3TftR f«o!m -355 ■'T^ % ^(Tin Tit ^ ^ I 

51. RHlPd^^inizr: 

iff 'Jlli<''l I 
lit 'Jiii^'l I 

52. 

■BpPTRH■3H■BpPPIPf PiPiR5'>i3Tqffet%Tj^ljt^’qi fl'H : 

T^-q^%STfipin7t~qT 5i4-4 l O MX «i;T^55tq|^p!|t6nKl7g%W1 hpctI 

aiKun—VI 
aftr *bi4«<ui *1 

53. ^^%Tra)TT 

T^fi4plRRf^3nRVrRf%aT«l4h3Tf^f5R^t'RT5Rf^f4^RMt55T^ :“ 

(’^) 3ii^P*r5T 
(75) 

(■R) 41 * 11(1 
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[•HFriii—__ trra ^ wn ; 

(’ST) 3TOT^KW 

('^) Riifl'H aii'TilVi'tr ■aiVT ^t^el 

(^) 

^ h^«blf^PBR rtliP' 7[t}; .F„(\ ^ q q ^ 1 

(2) ■qr'TT!; 

t: 

'7T^~wfa^3^7Tqq3Tf*J^'^'gF4^^j7iHl>?PT^WT%TftW^M^^#i:grT^qfti^%TTC^^ SK I ^i<5M l t-T4 
^ ffli^ 'f^fnT_ fTT? q|t<i(qiih tS'tl ■'71% 'W ''717 ifl'K I 

56. '^TTO'371% ■'TT ^BT%’cfiT WH 

37ft7<Wft "TT '7177 ■Pp'^TT^i 'P75% 37=771 7%^ ^1% %7r "TTr '37% 7*7PT "qT: 

^Ihm 371(171 ' 11^1 ■'77 ■'517%"% ''J^ illiin *711 

57. Pi'rluHl'tlt^ 37fi(<»)lfl 'TIT <ti4’o(i'0 %> fciM,'^^ 74l<M*l *7^ 

(%t^qnnfl»i 37%7^Rt "m ■^)%'(7T% '^ ■’ipl ^ 'iim'il I 

58. STraTfW^ ^ 

(1) 3T%75fil%'^^!%^75:^%il%'«7'7%'%''j;%'7R«fMf'T7 12^1%«TO'a|%37T?f%%57q7'^^'7P^ ; 

TTTTTjq^ f%7'17!fi'7R'%^i%3%37fW'T%37T57#q'?r^3^7%l-31T77^R%t; 3%7 

'irg; ■qi?'3%7 f%7 %7% ^ % -TTiq 37 q<61V I *71% 3%7 7 f y 71% ' '51% Tfl TR % '^iff 'ifrn ■31717777 ■% aT'flf^tTiTT 

■^17J^75; 1i^=7'% STf^T^'Hn^l 

(2) f%7T% 37%7^ '41'Ab4'eiKl ^ ■JTTflt %«1T %! anq 17% -^T ■^TTPI 371'7)Rj-r77 ■37^Wi:fl f77 ■af^'Ti q?T% ^ 377% 

■'^im % f7=77T, TT^fT ■RtT ^ 777 % TTTTrjqifn'Tl 377*777 ■'17 7*(lt6!4 -»itn 1 

(3) (^) 37%7*l7l%%'qTH^%‘1%77%%i^T'7%'%'^77%)'5777'=7rf^'T^37Wfti7^'^37n%'7%-%'4%l7%75i^'%3lT%’'l7 

qt^^TTlWrfti 

(75) '774^'%'qi77%'%f%7%%#'57'5%-%‘377%7?fl7I'=T^#''7ta773f%^7757'^q%'77ltqi%(r3'777%T7ift^%’'qftTfe 

■%pq7 ■317 ■77573711 ■q^ 41 mk 1 ■^ 60 ■%■ ■f%*7fft71 'm ■qt'TR^'771777371 ■%! 3|f%ft571 ■?it%71 

(4) 3|i=tifVM'7i'3'7-1%tf%577 (3)('55) "% ■77'<771%*7ifol ^jA % STTPTTl f%’47 3715if%<T^ 

r%Pl''7H 63 3T7rk ■57|f%^%37f%f7'771'f%77ft37=77'5P7)17'5%^%7n>‘7=17A7ft7!n'7r'77%t'tl 

59. 

(7?) ) 7%r?T f%17T ITT PnA'lir^'hK 37^177% 

( 1 ) 37%'757r% "57 4)4^171 ■97 "^ST ■%! n fin ■^V %TQ; ■0)77 %rT ■%! f^77777 ■% f%%*7lf*75;R ^ '571 TlWl ; 

77F ■f^i' ■%'!I7 %7 "TlTT^l ■%' ■97 ■^'in % TqTTff 17^ ''^ 7%% % ■)[% "4%^ f%%5lffer7717 =7?% # '517 77%7%r I 

(2) 37f*7471%'57'5154^'f%7%7%'7m3T5%'Er777 37f%'%7%5lf4W7|j(%''%'fTf'Ti’l^’5%''7Hm'!%9'54tf%7%77f*747T7 
■417 ■9757 ■5%771 

(3) r4% '77 f q57l 7 '^'q7^4?l%'7l77l3Tf%47l7(^'4%375fa%1^'^'Tf7l!ir^77'97%477'gW7#77l 

(4) 31 ■f%77'=9R, 1989'3777'g;H780'f77%f7TSF'4%37qt^7%f'T7Jf%%51%74iR7^ 3%7 1 711=75%, 7990% 2401^=7% 37=7f'757 

7157 4% I57%57f54717 ■^ ■ 4 % ^ 7757771 ■^ I 
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(7S) shfl lt;qi 'Jtin 

Cl) ^ ^ w w ^StltpiT ftiR TTK^J 

IgiffstMt 1 

( 2 ) "3^ ^ fomi 'tili ohlPn '^nui.^ttfl'tiK Rdhi '^h (73)( 1 ) 'Sf5t'3'T^tW 'q^T■=1^ 

; 

^ Rftr WPT ^ WT?r ^ t ^ R'W ^ «1T 7ft «IF ^ IfR 3T^(i^T Tfil TFTTO 

1 


60. 41*71^1 

u) ywoti'^rftTOTTt^4i4'^Ti)Tr?«PF%4r^-cT4 
^ 3f)T >5714 ^ ’5I*TR f!;i ^ 'llA sicil ^ll^'f) I 

C 2 )('^) ^ 4*11 Ri'i, 5/3 Rpl ^ ■!J«Ki <ai(I 4 HIA sicni 'Mil'll P^'^l 

*4^1 41Hki Pl^^tq Mh( % I 

(i3(} 4 )hk 1 f^TR^' arfi^Tifirf) -qr wNtfl 4)4 t ^ ^ Tqpi -q^ 7^4 t, % ftrq 

alR T^-qq TtrO^a tra W %'Rt?, 5/3 fcpi qq i;t ^ "3™ ^ sr^qRr qmpR 1 

(q) -ar^f jqRlJfiRt'qT ■i64qi(l f3RIqi'^Taf^TT ftjqi qUcTTt"qT54i5ITqn^ ■'JT^ qq/ft TR'374 

qTFt'3w4’'34'^q¥^Tqiqr'!n3rfeT%qTqqif qi^Wl’tf^'i^'n^t, %qK^qT^%^rsTqTF%aTO wq7^Y^%#^qi:F 

T 5/3 fti qit '*^T "4 'TIhiCI q?! qpTf si^hRi qt Jnuifl I 

(q)qTfT 3tfqqiTTfqiqi4-4i(1q5t sTgqftjqRrqTRqjTqqqTf srqfqqitqtqKt'^/^fejq^-^^fif ‘‘T5z-Rrw”%T?qi4f'qTqT 
qqrt, 3iq#q)qTR'^/4feq)W'^%'^iit%qTqTqr'^'3n4qi#'3qq?I4R3H)'^/4%qi7=T'^q?i3TfqqqTq ioRrT%3TWT4tq 
3?qf^%T^qi%3raTO^ qTq^q3iRpTi%Q7n: 

qE^ q^ qtqpft '^^qtfeqw ^g1 Rr'qf^ftrq '?nff % ®pqqtq d^etTl qq^q '^qr % qJlTH qR qq qq/rfl ■i^ :— 

Cl) -aTfqqiittqrqi^qid^tqrft qRsrqfV%rfiqq nqi'qftnqitqft'iaf^Tq¥ rt q^^qqqra■#q : 

qr^^qft 3^fiTq7RtqT <64qi ^' q i ^ 3^q\< '^qi^ qlHKi qt qqi^^qq'TjtrqfRqRsqqr 

yVq qqTt q^T 3 i^hRi 71^ qr ^ qqqrr % Rq 'SqqR 131(1 4' ^ 33qfq qR qH3 311 li ^ 11 | 

C11) qqq q4 % qtqnR qqTjqrRro -aqqir qr q^ qq ^luol i 


(iii) 


1 qqnq-qq h*^o qq^iff qRqft ^^/Arscntn ’4)^qqqft % i 


(IV) qfqrf) qit Trqrfqr qr Rpt R qr sn^ % '^^q/ srRiqqfl qi qqNnft "4 ■^'qr tr wTiq q^r 

qqrq-qq qq^ qq4 % Rqq w qqjqr % 3Tq qir q? aiPt qRq 11 




1 . Piyf^d q/C niO<qqq> qi <^4^1-0 4qi R' '^”1 q4 % Riw, 20 ft.-i qft q)qi{l IJj! qiT Mn c-l^q I 

180 Itqqqrqfqqq^qmfl't i 

2 . qStqiRis srRiqiiffqrqr^qrfl''^qT%q7'4qi’'5^q4 %Rqi3^ 20 qRqtqifl'^[^/qfeqiRT qq qiq ■^IRT 1 

61. 3RmiHU| 

C 1 ) -qfqqiO qi qqRqrfl' qit sfqiqpqr 34) siq^qr q qt qiiij,’!) qyq qq% qw *6)^ iqqK'i qfq q "Ft 'iftr qq qq 
qqqff "Aqi 'qqf4q)l q^qq4' Tiijfl i^, Fi^rq qrfqqirtC ski qtqirt qi) 'qiqlRiq q^ qin qim % i srRiqiKf qi qqfqqT qit qqji qff 
qn^qW) sTTqqRTq-^qrtaiqfqfqqR iRqqqgof^qiqqqRRlqTqit'Rqqi 3Tqfq%i^tTTq 360R;q^f srRiqr qiff -FEtt; 

qF fqi aniq i Rfq qftRqRrqf 4' 3T«qffr 4)^ % ar-j'qlsi '4 arRtqqff qr qr^qul qit ^ 720 fqq qfr aiRfiiira- 

■JHHi'^iqqi 'tj;^ *H^I. qq R'fidi % ; 

qiRj qF 3 ^)t iq> sifqqiTf) qr qqfqR) qf) ;j<i'fl 41 hkI % kih(^ R" 414 % ^FjqRn 371^7151 720 Pii % qrq 'qqrqTiqr 

■R'^ qq qqiqi % ^ftr 414, 4 ri sTyrtsq qqq, ’fqrfRrq ^q 4f <jr 4) feq 1441 m qinqi q4 qfRrr 1 
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Tn'ii ^ ^3TT% 5TFt ■armqR^-^’iT^'SR^TOnt i 

(3) ararwr^ smfti tj;*! ■»!% ^ -^ ^ alk W ’spw: srisiftT ^ 

^ frirr -Sf^ '3119,'ll 1TOR Srf^q'TTtt ^ ■Sfm t % aTOT*^^^lT ■Sf^ ■'T3J^ '4fWlO ^ ■fJTTHt SRT Tt'^ Tf^RTiT ^ 

'fliqv'w ^ 3Tt f^fT grfiTOrd in ■Bp+*TRt % fT«tw ^ ■*n^ <qt, ^ TT^nn "t 3rPtmn3n ■sfit wtt 

r^iy, 'i5Tl <1119,1 
62. 

n^rHl Sif^'itilO "*11 «t)4''^l0 '5^ hR^k. Pi'H i <31-1, 3ii^ R* fttiHril 9Tft|°bi<l 1IT i^vtp^rP ■% q'rHiq in flnP^H'i Cs^'^ 

<”3151 13<.4 ITT Ph+nl 3i'*i [cll^ <41 PfT HIuk % fc;s!iiP5nil ifr 'STJ^TR &i<i ‘Pt’Pt Pi^hi ^iiy^ Plnl h JnnR^i^ 

-niin ■f^'^ -snl fpjjjl ^ 3jn 11 

63. 

(i) y<iPi ^ 9,'4i iii<,"? 6li '5Ft st^Pj '^il <i jj< "^n +i°ti(fl Pn'Hoti 3 t?pPt ^i^ 

-iprfv in ■n'fern^ ipPim "pm m 1 vnPiMtiPFg'^^^^rpf'ii srurfR-^ 

<;l<,ii 12 Mpl4 3Tpn^ 15I ^Vil I 

(11) y^^Ri ^'i'il ^ Pti+il -Ji-H 9 *m<.^T ^'i,<il ^ <41*4 'jjlsi '3T1 <H*6ai '1^ PtiRl y<Hii<, 

'Bpl H Jj<l imu ^ ’3IT137P il,R 441*4 ^'41 'snl <341 ni4 p3p+>6Hi"i ''411 yn'M'H^ Rti'i p4i<ii 'I'hi ^ I 

64. <4il e>4M'ld fllll 

'STPtorI ’’41 ii4^i<l ^4p ’’44 3<4^ iS4) fli^l '4 *4 4^^ '*44 'S+Hul villi' ^fcj^i<ii o'lH'in ljl 'Jiiu^il | ''44^ if? Pfi ^ifr; 

:flf*4ifvT4f ITT '«fP 4l«<RilM '^4fl4H'>J4^'l^'t'4ft 341^ OhPIHl VfPlPlPPTi ^ ^4 t 1 4Tf5!l<4i ^tPtP^TI STPraiP‘^TT^ oP’^ 

^^44i4p'7?g%'»4^pTpm59 %^-'PrPm (■4T)(4) %34<:3TtTpT4p^fP?mTpm4'^^1^^tR4pT'R'4p4Tp^ : 

'h<-J3TtP'^ P+i '311 '4il^ 4)4<31(1 3fD '*4fl R'sn'^ R'4 'iPi'^i 'PPn ift'5544 '4<4^ 6ni *4fPq PiniilPHUKl^'i'il "4^ aT*4p4'^ Rm. 
PtPtiR 59 %'3T4-PtPi 4^ (in)(4) ■% a4Wrt4pT’4fti5#»4iTl''^ WT4'5(p4T%^ Tl^^ : 

*44^11^ 'll Pf)'t):^^Ff^l% 44*514 ■^■•3pftPR<EMT% 93^4344^4 ^514«tP 4P4T^-W?! ^ ifr‘TT? f, ^rJ4%r 434441 if?! 
f'51?V4TP4*54T4'f^iTit4gi5fq%'f^^3lt4MTl^«4^l 

65. ■5f^'4Fl-^^^34*5fU%^!lTn'5JTW-^PT 

13444 34lR3BT4l'nT*5;4lniP''fil'^^'*Psi4i444451-T^t 3II4 *341 345^^^1441% ■4«4T'1'^W4^ 4^ 114^4 #54^ 3414^1344-nil 
^ 4|J*4*4T ^'11 'P444 ■'4p '*44 'll <P^ '^'’?t41'*4"344^ 44*4% ■f%4T ''544 44% I 

66. <61 Uil^ sHt ■Hm'<i 6%li 

(1) a4f%54Tp444■54i%gT4lf%44'i%4 34*434■55Ti|'4R4lf%TT 344 %'44444'%■*4^*54^ i%T44 ^44%11?'^ 3.444'*4'?Pfr I 

(iij 34f%54Tp 45T- 34413 % l%44l%4 <54*444'^^%%44^P?4li'%l44T 344 % ■'4!r% ■2444 3T441%TO 344 %!^^'554 34p44rPrl'%*TT I 

67. 4*,Ii(y^| 34gftl 

( 1) 34p43iT|l'544 1 ^-^TK 3ii4u6''i 34%R % Rm,343 Tl'^ nif% -3^ ; 

(444) 454^ % 4^l4H 34*4% ■544^ *44;'^ Pr5f%4%'f%43;314*43-*44 34T%TF'<4 344 44%, 444 
(43 j % tjfldiil, -33 *43 *44 Hl4y?r''l ^4 44% I 

(2) ni'l'ic'i ‘ 44344 -^ll 3T%3 Pi *3 - 343444 -%! cl'il ; 

(-34) %%34T4l % 4433'%' 44434%'f%5#'-3% ■345444 %1-4%^4443 ■(%%■% 341334-341343f3, '%4 
(43) 34%34p%‘333‘%'44T3T%f%3%’4%'4l4534'3%4%^'W:'f%%'%34f334%l34%3l 

(3) 3 44 44'2g -in-4433-%!543%%'%443 34p434T4l441 •344344!33444-^134343*44'%3T3l%34<p4R, %1 3T'343%r, 3Ri3p33r 
433 33 343%3TI 

(4) %333p 444 :^4ip^ ■%! 34^33 334pT4r’3 3T3fR 1%‘3*334-344% 4433 344% ■34% *43 ■% 34r%5pRr % 133 33-45%-f^TT 

3449,34 ; 

*14^ "W f% “hl'Iy.Pkl 3(1^ % 4TT%3pT34 •343333if ‘3% ‘3*334 ‘33% lil4y f'<1 ‘333 '% '3% ‘341 *I44 %t1 I 
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araifa^t^ gTTTJTftl 

(7) f^Rff 




ftifJjrfi 

68. ili^f^iJrnaT^^ 

(1) ^ ^pprd rn -<^r4'^r<tfinplMp i952 (I952'^i9)-^'f![ft1^^ 

% ST^HTT ^ ^ ^ t, f¥tl TSR FtOT I srfWRl ^ afrt 5RT'Tf^ fw 

^ ^IWT sTTrepr i 

(2) (^) vf*?«ff¥^aihy*FWarfVfwr, 1952 (19S2 ^ 19) %^*iif Vaf^fn ari^^ arftiwt 

^ 'Rfwd, ^3^ <4RT‘6T^'SW3PW'?rf^?T^’^'5r^'^P^ ^^TT^JRT^ I995 

% TWKrf ^ I 

{13) ?^1Wr{t3mBfftTT^'^-jir3PTT16 wm, 1995W-8»1Fft'^l 

69. 

C1) srtir+nt^ qr fR=T%ft 3 ifi •aq-'fqppm (2) % aTjm ^cn % ynrrFf q-i -rr fm 1 
(2) arfwtt qr 'ip’:Nt^ ^ Tiftr '-ii if-. t arf^T^m, 1972 % -aT-qm qr fR=rf!i%fi ^-f-ir^m 

(.1) %>7i'3nH#pt 3Tl^^, 

(W) Tl 

(^) ■^'Tr 

(R) l%;7RMrRf^Mp%'!Fn'<ir arfqqnfr% wi'jim^'* im airo^ 

% 1^ aiOT t, 3?! 

(■ET) •iRi54qStfR7n:^qT-^ Tqp'r'qai^ r:, qr 

(-^} ■^.5WI?^^'T77qif9T-^31^f^qiCTTf#5?T7PnfRR:i 

fe'^<aW'^qOTKgp)fR7 »lWg| r d %7ra*4~tf •4W^^7Tf7rqiI"JI3?T^f^^RT'aTninit%[qiqi^ 
rIpt 'n'«K'^ ■ftr ■aRqmR % ^ ^ 1 

1 11 ) arfqahTqqT'S Rf ’ ^R^ -i^'^q aMq-i aTfqT!i7% vrn%f73ntrqfi'qT;¥^ 

T5pHi^T?^, ^ arftTOfP 

3Tfw^’qTqi4^%30qq'Kl 30 arf^iq^ 

■spiff % efTf % 3fT»> TTi^ -sFit 'arWwr 11 % qir qra #TT ; 

wf%tWi''3lfq®RT%^q’q aifiRTR aTNlfiTT #1T; 

-aivwRTi, fqi'm^i'^ 

iqrrtfR^ •‘ft■RTRermfr, 12 fnfHf %^fhoq■^, (,ioo%i %nT^ »t% iTsfrf^t#i 3 %TSTPirT-^ tutt aftw 
mri 



[Mnlll—7!r>54] 




21 


70. Pimn «IH 

'?«JPT■=nff %Tft ■ 3 ^ tnyPw Vll^«hl^l^ I 

3iTT% tf ^ WR ^ ar^T# iT^ Tfl-amrHr f*p ^ IWl Timn ^ iff I 

71. 

TR^ aTfiWRl ^ ^ % flp# 'ft 1 IT TTRSn ft WHiflfel %*[T ««t)nl ft I 

72. f*if^iimYi»T *i*iNm aftr «ii«ui 

I^RnftRIT RRft ftr 'SnRTRRT ift I 

( 2 ) 'ITOT W<^l<, ^ ■JB'ft ftl 3TIR?»RFiin TTR^l, ftwr ft Wfft ilfRft % 'RR; FI fftpRlftf tIvI wIIWI 'WR ^IWlft ft I 

73. pR^H aftr anigfrrat 

(1) HiPi'HMI'iciI % Ptiftl RT Hcftcp P^Pi<<H, • 3 'iPi'H*i RT ^T^tqi ti+cni *til| oh'^R 

ftt fti 3TRMiftft %RftRi iFft ipimft' ftt aiU’3^ 3Tfti'PTft'*il' 3fti: rt WT^ftl, ftmir Irrtt 

^inmft I 

(2) ?RftrRPT% q i’1 ' ig^'gRftRRT'yTft*if%gftpftrf^'nTlgnftyr'RT^~TftRftRlftFTlftft'‘<Hiqi!^fti ■HH'IJ'ftl JRqtft'ftr 

aftrftn ft^RT RRi ■RT ■’ift 'Rrft ■arnjTft I 


31^-1 

(ftrPTqtnsftrir) 

Iftw 3ftT ftMlW ^'SrhRTT 

: . 

ftriW ;. 

ft . 'CJ^gRI ftrw ■SfRUT/RRlft’t ^ "ft .. ^ 

RT ft’ ^ftr w ftRT ft’ ftY ^ infer wrfm ft ftftffet ^n ferftr ft ftro ■55tft aiftfen ^^feft’ Rwnft, 

w'Rftfen'spronrft aftr'pr wnr/«t>'^'fl i 

ft’arrftTftwRRnr/RRfft't 1ft^ft^'3^ftw%iinftf ftftftffeiintftij;RnTRT^^ftin%'RT«rftfe’^''nftftfRftisiPRT 

ft ftftffer fefet Rnft % Rft ft’ iftft iiinT fttffen ft amr^r isiPw ift ■=t ftr ipn 3 wm/inftftt ftfft r ftt fen ^ 

nft-^r^nfe fen/feft afe n ft-snn ftftr fe arfftwc ft’ftiRft ^-qi iRnifeT ftft n ift ^ ftftr fe nfefeiT ft ftftftl ■ni 

fftftl'sqfftnfftftlRiTferR'nn'fftfen’tRRft'^ ^jrgftnironRvfen.'^rfefti 


ftft^nwTRnT^— 

¥wrw 
Tft nm : 
nwi ; 


p^iSR ; 

RTR : 

ni^nn : 
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(MHfl 'JHih ) 

—2 

URi* aiftpijrft"*!! UWR fMijfiW % Rllil '*(1^ WHT MInum Mi( 

1. . . ■pFTftrftm RtW ^; 

(i) 

(ii) "W Ri'ilftn -iftftn % i 

(iii) ^ni 'ft' oe)!^ ftqiQ ft)til % 'f^RTOl mRi/MciI •iflftn 13T3*Tft ^ ■srftipT <rici*'i % I 

(iv) fti*il 'Siii< I 

2. ■j? ywft»ai'^’5rftrar«h<ni/^i(ft'^ftf3'i^^Rtww*T%3?R-^ft^ftn'^'TY^i?RE)ft>j|i% 3TRWTn3;^RT 

^ «(<alwi ftii^ % Rn>| ^'il/ii^fl I 




31^-3 

(ft ft q M TO^') 

PW(lR^«H?^tyI<HWU 

■WPf ; 

ft^ftr t 


■Sf, .■ift'ft^ft?i%r^’Q:mi5[RiRtWT!RTm/^^ 

(WH) .(ftWT) ft'liy "WTr ^1 


2. 11 

'qr 

f I -^TR^.(’wn) .(ftmi) t 'TF^ 

.(-WH) PiHl^ft RT smi ft»?ra ■qtffti ftrqr ■'ftt i 


^ : . 

■qr^qp 3ft: ft^ftfl ’sr^ftr : ... 

'ft^[ft?T i1l<l<a ; . 

■^T^fraR ; 

*qit '>?rpiq iff ^ ^ I 

■Sf. srftm, spsqai 
[ftrrr in/iv/92q/200i/3TOT. ] 


















[VFTIII—■15F^4] 
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OQKIVIAGALURKODAGIJGRAMEEN BANK 
NOTIFICATION 
Chikmaglur, the 27th July, 2001 

Chikmagiur Gmineen Bank (OfTken and Employees) Service Regulations 

No. HOR/PRN/514/2001-02.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) theBoard of Directors of ChikmagalurKodaguGramccna Bank after consultation with the Corporation 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely;— 


CHAPTER—I 

PRELIMINARY: 

1. Short title, commencement and application: 

(i) These regulations may be called Chikmagalur Kodagu Grameena Bank (Officers & Employees) Service Regula¬ 
tions, 2001 (Revised). 

Cii) These regulations shall come into force on the date of their publication in the Official Gazette. 

Oii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means theRegionalRural Banks Act,1976(21 of 1976); 

(b) “Appointment date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Chikmagalur Kodagu Grameena Bank established under sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

CO "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on Joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

G) "Employee’ means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3), and 
inclddes such employees whose services arc temporarily lent to other organisations. 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3 (a)( 1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale, including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Corporation Bank; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Oasslflcatlon of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale 1 
Cii) Scale n 
(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Govenunent. 

(2) Group B - Clerical Cadre 

Clerical namely Clerk-cum-Cashier, Clerk-cum-iypist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
Hmr to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation .shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank'i Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other groimds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall ftunish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terras and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promote to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months, 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exce^ng six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be Uable to be extended within the pertmssible lunits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
pcrformarice was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
10 the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplin:^ 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further th.Tt no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regnlation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
• the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliiiirman. 

Explanation . 

For the purpose of this Regulation the officer or emplqyec whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from lime to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers . 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees' directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ' 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTCR-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

( 11 ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be dee med to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society' for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912! (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late In attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose ofthis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or secunties of any instituuon or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities ; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonaflde tradesman or make an advance of pay to 
his private employee: 

Provided farther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or aequired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and otlier liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer w'ho is already m service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being w ith reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable propert>' to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
Itis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person havipg official dealings with tlie officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name a member of his family if the value of such a property exceeds 
Rs. 10,000/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on liis behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person- 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that : 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authonty, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authonty, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilN of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority- shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Centtal Government or of State Government or of the Bank, 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his svvice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever, 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Se.xually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

( 11 ) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(n ) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiaUng assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(K) reserving or postpomng the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 


2413 01/2001—5 



_ _ IHii UAZK ITE OF IND IA: EXTRAORDINARY [Part III_ Sec. 4] 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds uncotincctcd 
with his conduct, 

(\i) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viu) termination of service of an officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure, 

(u) recording of adverse remarks against him; 

(iii) w ithholding of increment for a period not exceeding 6 months, 

(b) Penalties for major misconduct 

( 1 ) fine; 

(ii) withholding of increment(s); 

(lii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such rmsconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation jo may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 3S: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly m an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion ofthe disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
Ihe date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authonty. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension: 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held dcpaitmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one- 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representalivc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees ■ 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
fiirnishcs a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the picriod he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Autliority mentioned in Regulation 43 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) It shall not be addressed to directors personally. 

CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(li) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month m which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 
LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave' 


(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) E.\lraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authoritie.s empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power of refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such lenvc i" "'ch a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be jd-eissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
m respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required: 

(ii) Application which docs not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in servacc, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence "or suspension of an officer or employee has been treated as 'dies non' in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days : 

Provided that sick Icave/medical leave can be accumulated during his entire service subject to the following 
conditions ' 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(in) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

lixplanativn : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for spiorts, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted byway of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in eontinuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an ofiBcer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 

and j,, 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining Ume admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary namre, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


2413GI/2001—6 



42 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI —Sec, 4] 


CHAPTER—Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act, 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be govemedby the provisions of Employees’ Pension Scheme, 1995 framed by the 
Goa ernment of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Thrmination of service in any other way except by way of punishment after oonqiletion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his doirucilc, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any profusion in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo ha\'c been made or taken under the provisions of these regulations. 


SCHEDULED 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place■ — —— 
Date:- 

I.do hereby declare that I will faithfiiUy, tmly and to the best of my skill and abihty 

execute and perform the duties required of me as officer or employee of the Vmdhyavasini Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
1 nformation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing witli the said Bank. 


Signed before me. Signature 

Name in full.... 

Designation.... 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE—n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

1, Shri/Smt/Kum..s/o, w/o, d/o.declare 

as under, 

(i) That I am unmarried/a ividower/widow. 

( 11 ) That I am married and have only one spouse living. 

(ill) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that m the event of the declaration being 
fou»d to be incorrect after my appointment, 1 shall be liable to be dismissed from service 


Date: 


Signature: 

SCHEDULE-^ 

FormB 

Declaration of Domicile 

(Sec Regulation 70) 


Place: 

Date: 

1, the undersigned, having been appointed in the service of the Vindhyavasini Gramm Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. ‘"The above is my place of birth. 

or 

♦The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

. has been declared as my place of domicile for the reasons given below: 


Name in lull. 

Designation and 
Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


Sd/- 

Illegible, Chairman 
[ ADVT-lII/rV/.l(>4C/2001/Exly.] 
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